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ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC)
MEETING AGENDA


Administration Building Auditorium May 5, 2022
15 Charter Road, Acton 7:00 p.m.
To view only: https://www.youtube.com/actontv1


-------------------------------------------------------------------------------------------------------------------------------


1. Call to Order (7:00)


2. Chairperson’s Welcome - Adam Klein
Thank you to John Petersen and Nora Shine who are retiring after this meeting.


a. Student Representatives Update - next meeting
b. Public Participation
c. Superintendent’s Update


3. Guests and Presentations (7:20)
a. R.J. Grey Junior High School Update - Principal Jim Marcotte
b. ABR High School Update - Principal Joanie Dean


4. ONGOING BUSINESS (8:00)
a. Announcement of Mascot Finalist - Peter Light


i. Subcommittee Update
ii. Mascot Recommendation (First Read)


1. Vote on Acceptance at ABRSC meeting on 5/19/22
b. Superintendent Evaluation Process Reminder - Adam Klein
c. EDCO Update - Peter Light
d. Fair Share Resolution - VOTE - Adam Klein
e. Subcommittee and Members’ Reports


i. Health Insurance Trust - John Petersen (4/28/22)
1. Appointment of New Representative (next meeting is June 16)


ii. Budget - Kyra Cook 4/25/22
iii. Capital Improvements - Yebin Wang  4/26/22
iv. Facilities Renaming Assignments (Pool) Update - Adam Klein


f. Consent Agenda - VOTE - Adam Klein
i. Approval of ABRSC Meeting Minutes of 4/7/22
ii. Recommendation to Approve Donation from Conant PTO of $2,400
iii. Recommendation to Approve $1,800 Anonymous Donation for All Day


Kindergarten Tuition Assistance
g. Statement of Warrants and Recommendation to Approve - VOTE - Adam


Klein


h. FYI


5. Adjourn (9:00)



https://www.youtube.com/actontv1





NEXT MEETINGS:


ABRSC:    May 19, June 9, June 16 at 7:00 p.m.


Last Community Coffee with the Superintendent & ABRSC Chair via zoom: May 4 at
7:00 p.m.


FOR YOUR INFORMATION (FYI)


1. This Month in the Division of Open Government, April 2022
2. Presentation for the Annual Town Meetings
3. Proposed ABRSC Meetings for 2022-2023
4. Acton Town Meeting begins May 16
5. Boxborough Town Meeting begins May 9, Annual Election is May 17
6. Safer Homes, Safer Communities - Community Gun Buyback, May 21
7. Student Enrollment, May 1, 2022


Posted on 4/29/22 at  4:30 p.m.



https://mailchi.mp/18b626920c73/this-month-in-the-division-of-open-government-20157566?e=301f2ba8d8





RJ Grey Junior High School Update 
May 5, 2022


We are building a joyful, 
inclusive community of 


engaged learners
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Joyful


▷ Team Community Building Days
▷ Morning Announcement Questions
▷ Thanksgiving Assembly, Blue and Gold Day
▷ Spirit Days
▷ Clubs, Activities, Athletics are Back
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Inclusive Community


▷ Recognition of holidays and celebrations
▷ Common Ground
▷ Family connection for EL students
▷ Planning for Student Affinity Group
▷ Planning for Advisory ‘22-’23
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Engaged Learning


▷ Staff UDL Training
▷ English Fundamentals Shift
▷ iReady Implementation
▷ Compass program adjustments ‘22-’23
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RJ Grey Advisory Plans
● Students will form connections/relationships over two years with 


small groups of students with whom they might not normally 


interact;


● Students will form strong, trusting relationships with an adult;


● Students will be free to be themselves, share their experiences with 


school or other life events in a safe, inclusive environment;


● Students will develop an awareness of self, aligned with the core SEL 


competencies of the district;


● Students will have fun!!
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RJ Grey Advisory Plans


▷ Two-year assignment
▷ Advisory size up to 12 students per group
▷ All licensed staff serve as advisors
▷ Meet three times per week:


○ Monday 10 mins, Wednesday 25 mins, Friday 10 mins
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“
Questions or Comments
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ABRHS 
2021 - 2022


     Year in Review


        Entry Findings   


Year in Review


● Celebrations


● Realities







2021-22 Goals and Updates


Students


Culture of Care


Social Emotional Focus


Academic Needs


DEI Work


Equity Coaching


Student Initiatives


 


School Improvement Plan with End-of-Year Evaluation


2021-22 Goals and Updates


                     Faculty & Staff


● Impacts of COVID


● Teacher Workload


● Focused Work


School Improvement Plan with End-of-Year Evaluation



https://docs.google.com/document/d/1e34p9A4-ursfzHrISpGEyEBgIozoNZuiM37aLxX076Q/edit?usp=sharing

https://docs.google.com/document/d/1e34p9A4-ursfzHrISpGEyEBgIozoNZuiM37aLxX076Q/edit?usp=sharing





Entry Findings


● Welcoming, Supportive Community


● Excellence: Academics & Activities


● Focus on SEL, DEI


● Categories for Framing Questions


Mission, Vision & Values
Mission, Vision & Values



https://docs.google.com/document/d/10W8nJBBANqZUZvetlq0P1QA0IY8NVtiKRg_JW7vtX6A/edit?usp=sharing





Mission, Vision & Values


The Vision of a Student Experience: In what ways can we develop a schoolwide 


shared vision of the student experience that centers students and promotes 


collaboration between departments and staff members? 


Student Behavior: How do we implement an approach to student behavior that 


reflects our vision of a student experience and our commitment to restorative 


and equitable practices?


Mission, Vision & Values
School Climate & Culture







School Climate & Culture


Community Spirit: How can we continue to build upon the high school’s success and 


its warm, caring spirit? 


Diversity, Equity & Inclusion: How can we continue to foster the school’s social 


justice, equity, and inclusion philosophy and goals within the curriculum, 


student support, and community events?


A Robust Advisory Program: In what ways can we provide a meaningful advisory 


program for students within our given schedule and staffing constraints? 


Social-Emotional Well-Being & Learning: How can we continue to focus on balancing 


student social and emotional well-being with their academic achievement and success?


Mission, Vision & Values
Teaching & Learning







Teaching & Learning


Teacher Workload: How can we move forward in a way that manages teacher 


workload and focuses on improving student outcomes?


Engagement: How can we continue to assess and improve teaching and learning in 


order to fully engage all of our students? 


Course Levels: How can we ensure academically challenging courses, equitable 


opportunities, and diverse learning environments for all students?


Mission, Vision & Values
School Operations & Structures







School Operations & Structures


School Leadership: How can the high school staff and leadership team best work together 


on a shared set of goals to unify schoolwide efforts and encourage cross-departmental 


communities of educators?


School Operations: How do we identify areas to adjust in order to best manage 


the daily operations and communication across the school?


Questions


       







Acton-Boxborough Regional School District
15 Charter Road    Acton, MA  01720


978-264-4700
www.abschools.org


Peter J. Light


Superintendent of Schools


To: Acton-Boxborough Regional School Committee


From: Peter Light, Superintendent of Schools


Date: April 29, 2022


RE: Final Mascot Recommendation


After significant work over the course of this year by our Student Working Group and Mascot Screening Subcommittee, I


am pleased to provide the final recommendation for your consideration as the new official mascot of the


Acton-Boxborough Regional Schools to be:


The Acton-Boxborough (AB) “Revolution”


The fight for positive change and equity never ends; it is the voice of the people: a
Revolution. It acknowledges our past, but speaks to our future. We are innovators, barrier
breakers, and difference makers. A Revolution represents a show of ingenious strength,
challenging, outsmarting, and overwhelming the status quo.


Discussion:


In October 2020, the Acton Boxborough Regional School Committee voted to retire the “Colonials” as the mascot of the


Acton-Boxborough Regional Schools.  The school committee solicited and heard public comment from over 700 individuals


through a combination of live and email testimony leading to this decision.  It is evident from our community’s response


during the process and in the intervening year and a half, that the Colonials represented for many in the Acton and


Boxborough communities a significant source of pride and connection to our history.  It is evident that many of our


students also saw and continue to see the “Colonials” as a source of pride and similar connection, while many others did


not.  After deliberation on the issue and in recognition of the complex identity of the “Colonials” as both a source of pride


for many, and a symbol of oppression for others, the School Committee ultimately voted to retire the mascot.  In retiring


the mascot, the District continues to recognize that the “Colonials” served our District and community as its mascot for


many years, and those who were proud “Colonials” will be “Colonials” forever.


In September of 2021, the School Committee established a Mascot Screening Subcommittee with the charge of:


● Receiving a recommendation from the high school and junior high school student bodies through the student


representatives to the subcommittee,


● Ensuring that students, staff and community members had an appropriate opportunity to engage in the process,


● Ensuring that the recommendation from the student body is aligned with the Mission, Vision and Values of the


District,


● Returning to the school committee in Spring 2022 with a proposed mascot.


To develop engaged, well-balanced learners through collaborative, caring relationships.


WELLNESS ● EQUITY ● ENGAGEMENT



http://www.abschools.org





The subcommittee was composed of 17 members and included representation from students, staff, alumni, booster


organizations, youth sports, and parents/community members at-large.  In parallel, the high school established a Student


Working Group to lead the development of a new Mascot.  Both groups met throughout the year and solicited


considerable feedback from stakeholders.


Initially, our Student Working Group sent a survey to our students, staff, alumni, and community to solicit initial ideas for a


new mascot.  The survey was sent to nearly 20,000 unique email addresses and posted to social media in multiple forums.


There were over 2200 responses to this initial survey and it generated more than 400 unique suggestions.


Our students then worked as a group, with consistent feedback from the Mascot Screening Subcommittee, to analyze the


initial data and synthesize a list of finalists from the ideas that were generated.  This analysis and the deliberations of the


Student Working Group, resulted in four finalists to be recommended to the community for additional feedback.  These


finalists were: “United,” “Nor’Easters,” “Revolution,” and “Stingers.”


Our students then solicited additional feedback from students, staff and the broader community.  The Student Working


Group determined that students and staff would be provided with a ranked choice system for voting and an opportunity to


provide written comment and the broader community would be provided an opportunity to provide written comment.


This survey was then distributed in a manner similar to the initial survey and resulted in over 1500 responses from


students, almost 500 staff, and over 3700 community members.


Our Student Working Group then met after April Vacation and deliberated over the course of two days on a final


recommendation.  After vigorous discussion and debate, the Student Working Group came to unanimous consensus to


recommend that we be The Acton-Boxborough Revolution or A-B Revolution.  The recommendation of the Student


Working Group was then presented to the Mascot Screening Subcommittee on April 27, 2022 and the Subcommittee


voted unanimously to recommend this to the school committee.


We want to recognize that throughout the renaming process, we continued to hear from community members about their


strong ties to the “Colonials” and a sincere wish for the “Colonials” to be reinstated as the mascot.  The Screening


Subcommittee recognized on multiple occasions these sentiments and wishes to acknowledge the individuals within the


community who hold this passion for being a “Colonials” and reaffirm our value and respect for these individuals and their


commitment to the history and traditions of the community.  Ultimately, revisiting history to restore the prior mascot was


not within the scope of the group’s work, and was not a consideration for moving forward.


Thanks and Recognition:


Many times over, members of the Mascot Screening Subcommittee expressed deep admiration and respect for members


of the Student Working Group and the faculty who advised them.  Specifically, the subcommittee recognized the inherent


challenges of selecting the new mascot given the wide range of community beliefs about the retirement of the “Colonials.”


The committee holds deep admiration and respect for our students in their ability to navigate a difficult dynamic,


acknowledge what has been a rich history of our community for many, while simultaneously recognizing the changing


nature of our student body and looking to the future.  We are deeply proud and grateful for all of the energy, passion,


wisdom and perseverance that these young people and the faculty displayed.


I would also like to thank and recognize the members of our Mascot Screening Subcommittee for their enormous


contributions throughout the process:


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







Our Three high school students


Julie Driscoll (AB Track and Field Boosters)


Jessica Towl (Parent/AB Youth Lacrosse Board Member)


Janika Dillon (Parent/Community with Relevant


Professional Experience)


Christopher Lynett (Parent/Community with Relevant


Professional Experience)


Steve Martin, (Athletic Director)


George Arsenault, (Director of Performing Arts)


Chris Nyland (Parent/Community with Relevant


Professional Experience)


Meg Spring (Alumnus - Athletics, Arts, Student Govt.),


Ben Bloomenthal (School Committee)


Andrew Schwartz (School Committee)


Chris Russo (AB Friends of Music - Boosters)


Ru Sweeney (Coach, Faculty member)


Action:


By unanimous vote of the Student Working Group and the Mascot Screening Subcommittee, we recommend for your


consideration that the new mascot of the Acton-Boxborough Regional School District officially become:


The Acton-Boxborough (AB) “Revolution”


The fight for positive change and equity never ends; it is the voice of the people: a
Revolution. It acknowledges our past, but speaks to our future. We are innovators, barrier
breakers, and difference makers. A Revolution represents a show of ingenious strength,
challenging, outsmarting, and overwhelming the status quo.


We respectfully request a vote of the Acton-Boxborough Regional School Committee at your meeting on May 19, 2022.


Respectfully submitted on behalf of the Mascot Screening Subcommittee,


Peter Light


Superintendent of Schools


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







ACTON-BOXBOROUGH REGIONAL HIGH SCHOOL
36 Charter Road, Acton, Massachuse�s  01720


To:  Superintendent Peter Light and the ABRSD School Committee


From:  Steve Martin, Jim Marcotte, and Joanie Dean


Date: April 29, 2022


RE:  Mascot Recommendation


On behalf of the Student and Staff Mascot Working Group which was comprised of 16 students


and 8 staff members from both the junior high and high school, we recommend Revolution as the


mascot for both Acton-Boxborough Regional High School and RJ Grey Junior High School.


Since November 2021, the Student and Staff Mascot Working Group met almost weekly. We


began by establishing a set of values that we committed to throughout our process. We held our


ourselves to the ideals of being inclusive, community-minded, student-driven, consistent with


District Mission, Vision, Values and Beliefs, creative, spirited, and pride-inspiring.


In January, we sent out a survey to the entire community requesting possible mascot ideas. After


thoughtful analysis and discussion, we were able to narrow the choices to four and sent out


another survey in April. We used this second survey data to frame our final discussions. The


discussions were thoughtful and passionate. Additionally, it was inspiring to observe as the


students came to a consensus around our choice.


We thoughtfully developed a description of the concept of Revolution and what we believe it


signifies for AB. We ask that it be at the center of the work going forward. It is:


The fight for positive change and equity never ends; it is the voice of the people: a Revolution. It
acknowledges our past, but speaks to our future. We are innovators, barrier breakers, and
difference makers. A Revolution represents a show of ingenious strength, challenging,
outsmarting, and overwhelming the status quo.


We would like to thank the Superintendent, the Mascot Screening Subcommittee, and the Director
of Special Projects for their support during this entire process.


Sincerely,
Steve Martin, Athletic Director
Jim Marcotte, RJ Grey Principal
Joanie Dean, ABRHS Principal


Tel: (978) 264-4700                        FAX: 978-264-3347 Web Address: abrhs.abschools.org







To: AB Mascot Committee
From: Andrew Shen, Director of Special Projects
Date: April 25, 2022
Re: AB Mascot Finalist Voting and Feedback Surveys - Overview and Initial Report of Results


Outreach and Distribution
The AB Mascot Finalist Voting and Feedback Surveys were open for students, staff and the  public to
participate from April 4, 2022 to April 22, 2022.  The survey was closed at 5pm on April 22, 2022.


The Survey (and online survey link) was initially distributed to the AB community through the following
methods:


1. An email to all current parent/guardian email addresses listed in the District’s student information
system


2. An email to the school email accounts for all current AB students in grades 6 through 12
3. An email to all current AB staff members
4. An email to alumni email addresses provided by the High School (approximately 7,000+)
5. Requests to the town managers in Acton and Boxborough to distribute the survey and invitation via


their respective mailing groups
6. Posting on AB’s Twitter account
7. Posting on AB’s Facebook account
8. We have received anecdotal information that the link to the survey was then subsequently shared


and forwarded by individuals to others via social media and personal accounts.


Reminders were sent via a combination of the above methods on April 14, 2022.


Description of Survey Instruments


Three separate survey instruments were utilized to collect submissions from constituent groups within the
community:


● A Google Form was created for current students in grades 6-12.  This platform provided us with the necessary
controls to ensure that each student (via their AB Schools account) was limited to one entry, an important
feature for ranked choice voting.


● A Google Form was created for all AB staff.  This platform provided us with the necessary controls to ensure
that each staff member (via their AB Schools account) was limited to one entry, an important feature for
ranked choice voting.


● A SurveyMonkey survey was created for the Acton-Boxborough community, and was shared with the general
public.  This survey provided members of the community the opportunity to offer feedback on each of the
four finalists, but not ranked voting.


Survey Results Organized by Instrument


Submissions by AB Students
● Current AB students in Grades 6 through 12 were invited to participate
● 1531 votes were submitted to the ballot
● Each submission was allowed to provide a ranked choice, from 1st to 4th, but not required to select


every option (in other words, a submission could have selected a first choice and left the rest blank)
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1st Choice 2nd Choice 3rd Choice Fourth Choice


AB United 260 250 301 525


Nor’Easters 431 399 304 251


Revolution 453 398 380 170


Stingers 331 332 349 369


1st Choice
4pts per vote


2nd Choice
3pts per vote


3rd Choice
2 pts per vote


Fourth Choice
1 pt per vote


TOTAL
POINTS


AB United 1040 750 602 525 2917 (4th)


Nor’Easters 1724 1197 608 251 3780 (2nd)


Revolution 1812 1194 760 170 3936 (1st)


Stingers 1324 996 698 369 3387 (3rd)


Submissions by AB Staff
● All current AB staff were invited to participate. Any staff member with an AB Schools account was


able to submit one entry into the survey. This includes, but is not limited to, classroom teachers,
administrators, office staff, bus drivers, paraprofessionals, and support staff.


● 483 votes were submitted to the ballot
● Each submission was allowed to provide a ranked choice, from 1st to 4th, but not required to select


every option (in other words, a submission could have selected a first choice and left the rest blank)
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1st Choice 2nd Choice 3rd Choice Fourth Choice


AB United 126 112 89 81


Nor’Easters 146 125 113 26


Revolution 176 119 89 35


Stingers 26 60 79 210


1st Choice
4pts per vote


2nd Choice
3pts per vote


3rd Choice
2 pts per vote


Fourth Choice
1 pt per vote


TOTAL
POINTS


AB United 504 336 178 81 1026 (3rd)


Nor’Easters 584 375 226 26 1211 (2nd)


Revolution 704 357 178 35 1274 (1st)


Stingers 104 180 158 210 652 (4th)


Feedback from Community Members
● The community was invited to participate in the mascot selection process through a survey that


invited them to provide feedback on each of the four finalists.
● 3,718 entries were submitted to the survey instrument, though approximately 25 did not submit


specific feedback on each option, and likely used the instrument to submit a comment
● The purpose of this survey instrument was to solicit feedback from the community on all four of the


options, rather than a ranked choice activity.
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● Each submission was allowed to provide feedback for each of the four options, and to potentially
submit the same feedback for more than one option. For example, a participant could submit “Love
it” for all four options (or none of them).


Note: for the community survey participants were asked to indicate how they would choose to identify, and
that they could enter as many as may apply. Unfortunately, the survey instrument was not set to allow
participants to indicate more than one option and could not be changed once entries were submitted.  As a
result, the data collected in this area is limited and required participants to select only one option.  With
this in mind, the below are the results from that question:


Parent/Guardian of Current AB Student 1713 46% of respondents


Community Member in Acton or Boxborough 214 5.76% of respondents


Current Coach/Advisor 25 .67% of respondents


Alum of AB 1766 47.5% of respondents


Love It Like It No Strong
Feelings


Either Way


Don’t Like it Please, No Total
Submissions


A-B United 557 773 591 705 1066 3692


Nor’Easters 791 933 508 684 779 3695


Revolution 1095 1010 507 466 614 3692


Stingers 159 344 452 983 1747 3685
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Acton-Boxborough Regional School District 
  


SUPERINTENDENT EVALUATION PROCESS OVERVIEW 2022 
  
 


As agreed earlier this year, we will use a two-year evaluation cycle for the superintendent. In year 
one of the cycle, this year, Peter will be presented with a formative evaluation. As this is a new process 
for the committee, I propose that the formative evaluation look very much like the summative evaluation 
that was used in the past and will be used next year.  


  
A timetable for the evaluation can be found in Attachment 1. The evaluators are Committee 


members as of the March meeting prior to town elections.  The Chair of the Committee, as of the 
February before the evaluation occurs, manages the evaluation process.   


  
The purpose of the evaluation is to promote excellence in leadership through feedback by rating the 


Superintendent’s performance on specific standards and indicators identified and defined in CMR 603 
35.00. The four (required) standards are described in a rubric in Attachment 2. School Committee 
members are encouraged to familiarize themselves with the content of this rubric since it forms the basis 
for the evaluation. 
  


High quality performance evaluations are those in which evaluative statements are based on a range 
of clearly defined data sources that represent the superintendent’s performance related to organizational 
goals during the period covered by the evaluation. School Committee members will gather information 
based on their observations, feedback and other appropriate sources. Examples of evidence are included 
in Attachment 3. 


  
Final deliberation on the evaluation will take place at our June 16th business meeting. At that time, 


the Committee and the Superintendent will meet in open session for the purpose of evaluating the 
Superintendent in the performance of his duties and responsibilities on behalf of the Acton-Boxborough 
Regional School District.  This evaluation will be based upon the Superintendent's job description, the 
goals and objectives set for the year in which the evaluation occurs, and in accordance with the 
procedures established by the Committee for this purpose. The deliberation is conducted with due regard 
for the value of praise and constructive criticism as tools for professional growth and improvement.  All 
parties recognize the continuing need for the mutual trust and understanding that underlies respectful 
deliberation. 


  
Please contact the Chair with any questions or concerns as you prepare for the annual evaluation. 
  
  


  
  
  


	 	







 


 


Attachment	1	‐	Timeline	
	


May 5 SC Meeting Review the evaluation process with the School Committee 


May 19 SC Meeting The Superintendent gives the report on the status of the 
current year’s goals, and the Chair issues a general public 
request for input. 


June 2 
 


This is the due date for members to submit their completed 
written evaluations to the Chair and School Committee 
Secretary. The Chair then drafts a composite summary 
report. Public input is received. 


June 9 SC Meeting The School Committee provides input on goals for next year 


June 16 SC Meeting The composite evaluation is included in an addendum which 
is presented at the meeting, discussed, and voted.   


	
	


Attachment	2‐	Rubric	
		


STANDARD I:  INSTRUCTIONAL LEADERSHIP 
Promotes  learning and growth of all students and success of all staff by 


cultivating a shared vision that makes effective teaching and learning the 
central focus of schooling. 


		


		


STANDARD II:  MANAGEMENT & OPERATIONS 
Promotes  learning and growth of all students and success of all staff   
by ensuring a safe, efficient learning environment using resources to  


implement appropriate curriculum, staffing and scheduling. 


  


			


STANDARD III:  FAMILY & COMMUNITY ENGAGEMENT 
Promotes the learning and growth of all students and the success of all staff 
through effective partnerships with families, community organizations and 


other stakeholders that support the mission of the school and district. 


  


  


STANDARD IV:  PROFESSIONAL CULTURE 
Promotes  success for all students by nurturing and sustaining a school culture of 


reflective practice, high expectations & continuous learning for staff. 


		







 


 


Attachment 3- Examples of Evidence & Observations 
 


School Committee members are responsible for gathering the data which support evaluative feedback.  
The following is a list of resources to peruse to gather data. This list is not meant to be comprehensive: 
  


o   Meeting agendas 


o   Meeting minutes 


o   Entry Plan 


o   Mid-Cycle Update 


o   End-of-Cycle Update 


o   Other Reports prepared by the Superintendent 


o   PowerPoint notes from presentations 


o   Articles written for publication 


o   Community lectures and presentations 


o   Community forums and meetings 


o   Evidence of involvement in working committees 


o   Quality of the budget proposed and linkage to goals 


o   Performance at meetings 


o   Conferences attended 


o   School visits 


o   Relationship with municipal officials 


o   Other evidence regarding fulfillment of professional duties 


o   Other evidence regarding the consistency with which Superintendent’s practices 
reflect district goals and values 
o   Your reflection on any personal advice and guidance received 


o   Recommendations 
  


  
 


  
    


Links and Related Documents 
 


● MA Model System for Educator Evaluation Part VI:  Implementation Guide for Superintendent 
Evaluation: http://www.doe.mass.edu/edeval/model/PartVI.pdf 


● Appendix A:  Superintendent Rubric (this is posted online separately from the above document) 
http://www.doe.mass.edu/edeval/model/PartIII_AppxA.pdf 


● Appendix B: End-of-Cycle Summative Evaluation Report:  Superintendent  
● Slides from our 2/13/19 SC meeting providing a brief overview of the process 
● Evaluation Timetable (this document) 
● Mid-year Update (dated 2/11/19) from Superintendent’s Performance Goal Mid-Cycle Review 


● Copy of previous year’s evaluation (if applicable) 
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ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) 
MEETING DRAFT MINUTES 


 
Administration Building Auditorium                                                                  April 7, 2022 
15 Charter Road, Acton        7:00 p.m. Business Meeting 
To view only: https://www.youtube.com/actontv1                     7:30 p.m. FY23 School Choice Hearing 
             Followed by Return to Business Meeting 
                 8:45 p.m. (approximately) Executive Session 


-------------------------------------------------------------------------------------------------------------------------------                                  


Members Present:    Evelyn Abayaah-Issah, Kyra Cook, Adam Klein, Ginny Kremer, Amy 
Krishnamurthy, John Petersen, Nora Shine, Andrew Schwartz 


Members Absent:     Ben Bloomenthal, Tessa McKinley, Yebin Wang 
Others:                     Marie Altieri, Deb Bookis, Beth Petr, Dave Verdolino 
___________________________________________________________________________ 
                      


 
1. Call to Order (7:03) 


The ABRSC was called to order at 7:03 p.m. by Chairperson Adam Klein. 
He stated that the meeting was being recorded and would be posted on Acton TV’s 
website at actontv.org.  


2. Chairperson’s Welcome - Adam Klein 
a. Student Representatives Update  


Depre Carr reported that some people are wearing masks in school and some 
are not. “Senior slide” has begun for some students. There is a mixture of 
support for the four new mascot suggestions. All seem very uncontroversial. 
 


b. Public Participation  
Due to the large number of attendees who wanted to speak, people were limited 
to 2 minutes each by the Chair.  
 
Scott Smyers expressed the concern that in his opinion many parents have about 
how and what children are being taught on the topics of race and gender in 
school. He asked for details about the appropriateness of what is being taught at 
each of the grade levels and by whom. He asked how our hiring policies for new 
teachers “that prioritize certain ethnicities and sexual orientation” not violate Title 
6 of the Civil Right Act of 1964. He shared a recent Superior Court of CA 
decision striking down a requirement for racial quotas. He has asked the 
Superintendent for this information.  
 
Many people wanted to comment about the mascot process. Comments made in 
support of the Committee’s mascot retirement process included: 


• The process was thorough and good.  



https://www.youtube.com/actontv1
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• Referring to the vision and values of the school district, the decision to 
retire the mascot was made with the wellness of the students in mind. 
Students deserve an inclusive mascot.  


• The mascot should promote equity.  
• This was a unanimous School Committee decision, made with input from 


students and community members, but it was not a town or community 
decision because it the School Committee is authorized to make it.  


• Please have some compassion for people who do not feel represented by 
the Colonial. Set an example for the future. 


• People are minimizing the legitimate concerns of other people.  
• The Committee has done the right thing. This state has always been 


ahead of its time regarding issues of freedom and who it applies to.  
 
Comments against the retirement of the mascot and the process included: 


• What are the costs of changing mascots? 
• Cleaning up the JV baseball field would be better than getting a new 


mascot.  
• The survey showed very strong support for keeping the Colonials. 
• A series of individuals read students’ comments from the recent survey in 


support of reinstating the Colonial mascot. The 12 page document was 
given to the Secretary for the record.  


• The District’s Naming policy has not been applied truthfully. 
• This was a faulty study and the Colonial should be included as an option. 


Mr. Light should step down from the Naming Committee.  
 
Adam thanked the members of the public who spoke for their flexibility about  
having only two minutes.  
 


c. Superintendent’s Update – Marie Altieri 
Deputy Superintendent Marie Altieri gave the update. Mr. Light was attending a 
professional development conference. There has been a slight uptick in covid 
cases and the numbers are being watched closely. Last week we had 46 cases, 
compared to previous weeks which ranged from 7 to 14. In early January we 
were seeing 285 cases per week.  
 
Marie gave an administrative hiring update. Two finalists have come in for the Jr 
High Principal position - Jim Marcotte and Russ Kuperstein. Merriam Principal  
Juliana Schneider is going to Hamilton Wenham at the end of the year. A search 
committee is being formed. Alison Warren will be the new Gates Principal  
replacing Lynne Newman who is retiring. Alison apppointed Kate Worth as her 
Assistant Principal at Gates. Val Gransewicz has been appointed Principal at 
Conant. Allison Leahy was appointed Assistant Principal by Val. At Douglas, 
Chris Whitbeck is retiring and Lucia Sullivan will continue as Interim Principal.  


 
3. Guests and Presentations  


a. Boardwalk Campus Building Project Update - Marie Altieri 
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Marie introduced Jim Burrows, Larry Spang and Jeremiah Driscoll who gave a 
very exciting update on the project, which is on time and on budget. Members 
asked about all the solar panels. A green roof is something that would be nice to 
have if there was funding. Larry described the building as being “a leader in 
sustainability and energy usage as well as water and light.” Recycling of the air 
will be very healthy. Mary Brolin, Chairperson of the Building Committee since 
2015 was introduced and thanked. A tour will be arranged for Committee 
members in the next few weeks.  
 


b. Public Hearing: FY23 ABRSD MA DESE School Choice Program – M. Altieri 
Adam Klein Called the Hearing to Order at 8:02 p.m.  Marie reviewed the memo. 
There were no questions or comments.   


 
John Petersen moved, Amy Krishnamurthy seconded and it was unanimously,  


VOTED: to adjourn the FY23 School Choice Hearing at 8:12 p.m. 
 


c. FY23 ABRSD MA DESE School Choice Program Participation – VOTE - A. Klein 
Amy Krishnamurthy moved, Ginny Kremer seconded and it was unanimously, 


VOTED: to withdraw from the School Choice program due to class size 
and space limitations, noting that existing school choice students will 
remain through graduation. 
 


4. ONGOING BUSINESS  
a. Establish a Pool Naming Subcommittee - Adam Klein 


Ben Bloomenthal and Amy Krishnamurthy were asked to join the screening 
subcommittee. Mr. Light will also ask two administrators. The District is very busy 
right now until the end of the school year, so the School Committee will get a 
recommendation by September 16th.  
 


b. 3rd Quarter Financial Update - David Verdolino 
Dave updated the Committee. John Petersen pointed out how difficult it is to 
compare the past three years due to covid. He wondered if there should be a 
type of contingency line item in the budget to compensate for this. Dave felt it 
was not needed because E&D could be used if necessary. Adam reminded 
members that we have used the most E&D and had the smallest turnback ever. 
Expenses will continue to rise next year so they will have to be very careful about 
the budget as work begins with the Administration next year. Dave’s presentation 
was very helpful to begin thinking about turnbacks. 


 
c. Recommendation to Authorize the Superintendent to Submit to the MA 


School Building Authority the Statement of Interest Form for the Conant 
School - VOTE - JD Head 
Although this is the same document that has been submitted for the past few 
years for Conant, it keeps us in line for consideration. If we do get a favorable 
reaction, we would have to decide if this is a CORE project, an 
addition/renovation, just a renovation, or an accelerated repair program.  
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  John Petersen moved, Kyra Cook seconded and it was unanimously,  


VOTED: 
To authorize the Superintendent to submit to the Massachusetts School 
Building Authority the Statement of Interest Form dated March 3, 2022 for 
the Luther Conant Elementary School located at 80 Taylor Road, Acton 
MA which describes and explains the following deficiencies and the 
priority category(s) for which an application may be submitted to the 
Massachusetts School Building Authority in the future for the following 
Priorities: 


·      Priority 2 - Elimination of severe overcrowding – the building lacks the 
space to operate as a 3 section school while also accommodating other 
necessary programs to meet the needs of all students. 


·       Priority 5 – Replacement, renovation or modernization of school facility 
systems, such as roofs, windows, boilers, heating and ventilation systems, to 
increase energy conservation and decrease energy related costs in a school 
facility. – Based on a facilities study, the building is in need of $22,500,000 in 
capital needs and code upgrades and an additional $2,110,000 in hazardous 
materials remediation.  


·       Priority 7 – Replacement of or addition to obsolete buildings in order to 
provide for a full range of programs consistent with state and approved local 
requirements. The building is over 50 years old having been constructed in 
1970 with the only updates being a roof in 1986 and boilers in 2007.  
Temporary modular classrooms were added in 1995 to address overcrowding 
then and are still in use 27 years later.  


;and hereby further specifically acknowledges that by submitting this Statement of 
Interest Form, the Massachusetts School Building Authority in no way guarantees the 
acceptance or the approval of an application, the awarding of a grant or any other 
funding commitment from the Massachusetts School Building Authority, or commits the 
Acton-Boxborough Regional School District to filing an application for funding with the 
Massachusetts School Building Authority. 


d. Kindergarten Update - Marie Altieri 
Marie reported that although we budgeted for 18 sections based on projections, 
given current enrollment, she is comfortable proposing only 17 sections for next 
year. This is not just saving one K section, but 7 years of sections which is about 
$.5M, and is impactful.  
 
The Blanchard space is something that should be paid attention to. If we had to 
do the original plan, there would not be enough room for all of the Boxborough 
students to go to Blanchard. We might want to reconsider the hometown 
guarantee. This year families that came in after registration were told that they 
would not be guaranteed the home town guarantee in Boxborough.  
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e. Subcommittee and Members’ Reports  
i. Budget - Kyra Cook (met on March 28) 


Members discussed the Town Meeting presentations that will be done by 
John and Adam. They will meet again on April 25.  


 
ii. Policy - Nora Shine (met on March 29) 


1. NEW: Social Media Policy, File: IJNDD - Second Read/Possible 
VOTE 


a. Draft Procedures, File: IJNDD-R 
Nora reviewed the changes made to the policy. The most 
significant one was that it is much shorter now based on feedback.  
Amy Krishnamurthy moved, Evelyn Abayaah-Issah seconded and 
it was unanimously, 


VOTED: to approve the new Social Media policy IJNDD.  
A member felt that the procedures were too long and people won’t 
read them. There are a lot of complex issues involved in this 
subject and many people were consulted which made it long. 


 
f. Consent Agenda - VOTE - Adam Klein 


i. Approval of ABRSC Meeting Minutes of 3/17/22 as amended in the final 
packet, 3/24/22, 3/25/22 


ii. Reconsideration of Approval of ABRSC Meeting Minutes of 2/3/22, 
2/17/22 and 3/3/22 re List of Documents Used 


iii. Recommendation to Transfer Inactive ABRHS Student Activities 
Gardening Club Fund Balance per policy JJF  


iv. Recommendation to Approve ABRPTSO Grant to ABRHS for Community 
Service Awards Night  


v. Recommendation to Approve Gates PTO Donation for End of Year 
Celebration  
 
There were no holds to the Consent Agenda.  
Kyra Cook moved, John Petersen seconded and it was unanimously 
VOTED: to approve the Consent Agenda.  
 


g. Statement of Warrants and Recommendation to Approve - VOTE - Adam 
Klein 
Kyra Cook moved, Amy Krishnamurthy seconded and it was unanimously, 
 VOTED: to approve the warrants (see memo for language)  
 


FYI items were briefly mentioned.  
 


5. Executive Session (8:45) 
Adam stated the need for an executive session to be convened under MGL Chapter 30A 
section 21(a) purpose 7, to comply with or act under the authority of, any general or 
special law or federal grant-in-aid requirements - MGL Chapter 30A section 22(f) to 
consider approval and possible release of executive session minutes from previous 



https://z2policy.ctspublish.com/masc/browse/actonset/acton/JJF
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meetings on: October 18, 2021, December 2, 2021, February 3, 2022, March 3, 2022 
and March 17, 2022. He stated that the Committee would not return to Open Meeting.  
 
Andrew Schwartz moved, Evelyn Abayaah-Issah seconded and it was unanimously 


VOTED by roll call: to enter executive session at 8:51 p.m. for the reasons 
stated. (YES: Abayaah-Issah, Cook, Klein, Kremer, Krishnamurthy, Petersen, 
Shine, Schwartz) 


 
 


The ABRSC adjourned at 8:55 pm. from executive session. 
 
Respectfully submitted,  
Beth Petr 
 
List of Documents Used:  


• Agenda 
• Decision of the Superior Court of CA, County of Los Angeles, Crest, De Vries, De Vries 


Plaintiffs v. Padilla Complaint for Declaratory and Injunctive Relief dated Sept 30, 2020 
(from the public) 


• AB Student Survey Responses to Questions 4, 5 and 6 in support of keeping the current 
mascot (from the public) 


• Project Update Slides, Skanska, Consigli, Arrowstreet, April 7, 2022 
• School Choice Hearing memo from M. Altieri, April 1, 2022 
• DESE Advisory on Inter-District School Choice Pursuant to G.L. 76, 12B dated 4/23/19 
• Naming Subcommittee memo from A. Klein, March 31, 2022 
• FY22 Q3 Financial Presentation slides, D. Verdolino, April 7, 2022 
• FY22 Budget Q3 Update – Overview, D. Verdolino, 4/1/22 
• FY22 Budget Q3 Update – Revenue by Type & Admin Budget, D. Verdolino 4/1/22 
• MSBA Statement of Interest for Conant School 
• Kindergarten Registration Memo from M. Altieri, 4/4/22 
• K-12 Enrollment Projections slides, M. Altieri 
• ABRSC Social Media Policy Second Draft  3/29/22  File: IJNDD 
• ABRSC Meeting Draft Minutes of 3/17/22, 3/24/22, 3/25/22 
• Reconsideration of ABRSC Meeting Minutes of 2/3/22, 2/17/22 and 3/3/22 
• Memo re Transfer of Inactive ABRHS Student Activities Gardening Club Fund Balance 
• Memo to Approve ABRPTSO Grant to ABRHS for Community Service Awards Night  
• Memo to Approve Gates PTO Donation for End of Year Celebration  
• Warrants Memo from D. Verdolin, 4/7/22 
• FYI items: 


o Proposed ABRSC Meetings for 2022-2023 
o Letter from ABRSC to Lexington School Committee and Superintendent re 


EDCO Termination, 3/25/22 
o Monthly Student Enrollment, 4/1/22 
o AB Student/Staff Mascot Working Group Survey 


 
 
 















 


Acton-Boxborough      
     Regional School District     Finance Department  
                 David A. Verdolino, Director      


15 Charter Road  -  Acton, MA  01720          (978) 264-4700 
     www.abschools.org     dverdolino@abschools.org  


 
 
 
 
May 5, 2022 
 
To: School Committee Chair 
From: Dave Verdolino /dav/ 
Re: School Committee Agenda - Warrants 
 
Members – 
 
Below please find a summary of warrants for which I am respectfully requesting your 
consideration and approval at tonight’s regular meeting. 
 
The Warrant Subcommittee has previously reviewed these warrants, for the purpose of check 
distribution.  A majority of the Subcommittee conveyed their approval electronically and the 
related disbursements have been made.  The full School Committee should vote its 
authorization of these expenditures of budgeted and other funds in its custody.  All members 
have received for each warrant the information provided as shown below, namely: 
 


1. (for vendor warrants, including payroll withholding remittances) 
- Declining balance register of payments (“Declining Dollar report”) 
- Warrant detail (payments by vendor) 


2. (payroll) 
- Payroll Warrant summary 


 
As you know, these Warrants are customarily provided to you in hard copy format for your 
review and manual signature.  Obtaining your approval in this manner will eliminate the 
future need to produce what could be many paper reports, all requiring your signatures. 
 
Thank you for your consideration and cooperation with this request.   
   
 


 


 


 


 







 


Acton-Boxborough      
     Regional School District     Finance Department  
                 David A. Verdolino, Director      


15 Charter Road  -  Acton, MA  01720          (978) 264-4700 
     www.abschools.org     dverdolino@abschools.org  


 


 


 


Warrant Type Date Warrant # Amount 
PAYROLL 04/07/22 P2221  $2,827,052.52  
    
 04/21/22 P2222  $2,799,889.45  
    
VENDOR 04/07/22 22-021PR (Payroll Vendor)  $   566,135.21  


    
 04/14/22 22-021 (AP Vendor)  $2,161,216.44  
    
 04/14/22 22-021A (AP Vendor)  $       1,825.73  
    
 04/14/22 22-021BL (Student Activities)  $          750.00  
    
 04/21/22 22-022PR (Payroll Vendor)  $1,159,640.43  


 


Recommended Motion Wording 


I move that the School Committee vote to approve: 
Payroll warrant(s) as follows –     
Number P2221 dated 4/7/2022 in the amount of  $2,827,052.52; 
Number P2222 dated 4/21/2022 in the amount of  $2,799,889.45; 
 
Payroll deduction warrant(s) as follows –     
Number 22-021PR dated 4/7/2022 in the amount of  $   566,135.21; 
Number 22-022PR dated 4/21/2022 in the amount of  $1,159,640.43; 
 
Vendor warrant(s) as follows –     
Number 22-021 dated 4/14/2022 in the amount of  $2,161,216.44; 
Number 22-021A dated 4/14/2022 in the amount of  $       1,825.73; 
Number 22-022 dated 4/28/2022 in the amount of  $   632,000.07; 
 
Student Activities warrant(s) as follows –     
Number 22-021BL dated 4/14/2022 in the amount of  $         750.00; 
Number 22-022BL dated 4/28/2022 in the amount of  $      3,841.13; 
Number 22-022SH dated 4/28/2022 in the amount of  $     33,127.71. 
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WELLNESS • EQUITY • ENGAGEMENT


2022 Town Meeting Report & FY23 Budget
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WELLNESS • EQUITY • ENGAGEMENT


2021-2022 School Committee Members 


Thank you to John Petersen and Nora Shine for your service to AB!
Welcome Rebeccah Wilson and Liz Fowlks! 


•Evelyn Abayaah-Issah
•Ben Bloomenthal
•Kyra Wilson Cook
•Adam Klein 
•Ginny Kremer
•Amy Krishnamurthy


•Tessa McKinley
•John Petersen
•Andrew Schwartz
•Nora Shine
•Yebin Wang
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WELLNESS • EQUITY • ENGAGEMENT


Presentation Agenda


➢ 2021-2022 Our Transition Year of Return
➢ School Building Project
➢ FY23 Budget 
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WELLNESS • EQUITY • ENGAGEMENT


2021-2022 School Year Update


WELLNESS • EQUITY • ENGAGEMENT


Our Full Return, Reunited as a Community


We welcomed back students and families for 
full-week, in-person learning.


● 5,400 Students across our 9 Schools
● Welcomed back 1,200 students from the 


Remote Learning Program. 
● 317 Kindergarteners
● Welcomed 385 ABRHS Freshmen, who 


last had a normal school year in 6th 
grade.
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WELLNESS • EQUITY • ENGAGEMENT


2021-2022 School Year Update
Facing the Continuing Challenges


We’ve provided our students safe in-school learning thanks to the 
continued herculean efforts of our entire staff.


Thank you to our nursing staff for their hours administering rapid-tests!
Thank you to our administrators for their hours of contact tracing!
Thank you to Dawn Bentley for coordinating and the Town of Acton for collaborating with us on 5 
vaccination clinics!
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WELLNESS • EQUITY • ENGAGEMENT


Boardwalk Campus Update


STM 
Approves 
Funding 
12/19


CM at 
Risk 


Consigli 
Hired 
2/20


Design 
Finalized 


10/20


GMP 
Voted 
12/20


Building 
Permit 
1/21


Steel 
Framed 


7/21


Boardwalk 
Construction 


10/21


Exterior 
Façade 
Done 


1/28/22


Interior 
Finishes 


Done 
7/1/22


Full Building 
Occupancy 


8/22


Demo and 
Abatement 


6/23 
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WELLNESS • EQUITY • ENGAGEMENT


Boardwalk Campus Update
Living Our Values While Building a School


Diverse Workforce
● Women- and Minority-owned contractors 9.3%
● 15% Minority Workers 
● 4.3% Women Workers
● Boxborough Contractor


Environment
● Geothermal Heating/Cooling
● 1447 Solar Panels
● Rainwater Collection for use
● Zero Carbon Emissions


○ “Triple Net Zero”
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WELLNESS • EQUITY • ENGAGEMENT


School Building Update
We continue to be on time and on budget!
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WELLNESS • EQUITY • ENGAGEMENT


FY23 Budget: Two Towns, One Community


• Our town budgets fund our district budget


• The town’s ability to raise funds is defined by law and limited by the state 


• The School Committee’s responsibility is to be a steward of those funds


• The FY23 budget respects these constraints


• Our FY23 budget creates a responsible base for future budgets


United by Our Schools, We Must Respond to Our Mutual Needs and Limitations
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WELLNESS • EQUITY • ENGAGEMENT


FY23 Budget
Meeting Student Needs in a Challenging Environment


Assumptions:
• Continued economic volatility
• Varied and extensive post-pandemic student needs
• Increase in health care costs
• Use of reserves to help bridge gaps
• Sensitive to towns’ ability to fund
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WELLNESS • EQUITY • ENGAGEMENT


FY23 Budget 


Priorities:
• Implementation of Multi-Tiered System of Supports 
• Meet student and family needs post-pandemic 
• Rebuild revolving funds to limit budget impacts to the 


community
• Expedite transition to free All-Day Kindergarten


Holding Fast to Long-Term Goals and Meeting Our Short-Term Needs
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WELLNESS • EQUITY • ENGAGEMENT


FY23 Budget
Maintaining the Long-View to Meet Present and Future Needs


Strategies:
• Reduce Expenses


• Reduced our staff by 20.5 full-time positions  
• Reductions in departmental and building-level budgets


• Shift Resources
• Reduce Assistant Superintendent position to Director-level position
• Re-allocation of duties for Central Office positions


• Use Reserves


• Increase budgeted use to $1,800,000 this year (increase of $205,000 over FY22).
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WELLNESS • EQUITY • ENGAGEMENT


FY23: Final Budget
FY23 Final Budget


Total Appropriated Budget $102,899,440


$ Increase from prior year $3, 170, 218


Percent Increase from prior year 3.19%


Revenue Offsets (18,152,511) 


Use of Reserves: E&D            
Capital Stabilization


($1,500,000)
($300,000)


Total Final Assessments $82,946,929


Acton - Total Assessment 
% Change


$69,689,255  
3.18%


Boxborough - Total Assessment 
% Change


$13,257,674 
4.59%
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WELLNESS • EQUITY • ENGAGEMENT


FY23 Budget: Appropriated Budget History Since Full Regionalization


Fiscal Year Total Regional Budget $ Increase % Increase


FY2016 $80,296,395 $3,195,881 4.15%


FY2017 $83,073,204 $2,776,809 3.46%


FY2018 $86,090,491 $3,017,287 3.63%


FY2019 $88,721,492 $2,631,001 3.06%


FY2020 $90,982,111 $2,260,619 2.55%


FY2021 $96,912,701 $5,930,590 6.52%*


FY2022 $99,719,222 $2,806,521 2.90%


FY2023 $102,889,440 $3,170,218 3.19%


*Includes first year of Boardwalk Campus debt; comparative FY21 Budget increase was 2.73%
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WELLNESS • EQUITY • ENGAGEMENT


FY23 Budget: Regional Budget and Assessment % Change History 


Year Budget Acton Boxborough


FY19 3.06%  3.90% -2.09%


FY20 2.55% 2.24% 1.51%


FY21* 6.52% 6.94% 5.21%


FY22 2.90% 2.99% 4.56%


FY23 3.19% 3.18% 4.59%


5Yr Avg 3.65% 3.85% 2.76%


*Includes first year of Boardwalk Campus debt
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WELLNESS • EQUITY • ENGAGEMENT


Thank you for your 
continued support 
of our school 
district
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WELLNESS • EQUITY • ENGAGEMENT


Motion: Acton


Acton-Boxborough Regional School District Assessment 
(Majority vote)


To see if the Town will raise and appropriate, transfer and/or 
appropriate from available funds, the sum of $69,689,255 to 
defray the necessary expenses of the Acton-Boxborough 
Regional School District, or take any other action relative 
thereto. 







  


  


 
 


ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE MEETINGS  
2022-2023      


 
================================================================================= 


Acton-Boxborough Regional School Committee meetings are usually held on the first and third 
Thursdays of the month, at 7:00 p.m. in the Administration Building Auditorium. Materials are posted at 
https://www.abschools.org/school_committee/meetings__agendas__packets___minutes usually on the 


Friday night prior to each meeting. Meeting agendas are posted at least 48 hours prior on the calendar at 
www.abschools.org per the Open Meeting Law. 


=================================================================================   
  
                      Summer Workshop: Thursday, July 21 or 28  (Dinner @ 5, Meeting @ 6-9) 
 Summer Business Meeting: August 25 at 7:00 
 
 
 September 8     
 September 22    
  
 October 6  
 October 20 
  
 November 1 (Tues due to MASC conference)   
 November 17 
 
 December 1    
 December 15   
 
 January 12 


 January 26 
  
 February 2   
 February 16 FY24 Budget Meeting at 6:00??? 
  
 March 2  Open Budget Hearing - required by law    
  March 16  (Final Budget VOTE  not later than 45 days prior   
    to earlier Town Meeting) COUNT THIS when TM is confirmed! 
 March 30 
 
 April 13 
    
 May 4 
 May 18   
 
 June 8 
 June 15 
 
------------------------------------------------------------- 
Note: Acton Town Meeting begins May XX, 2023. Boxborough Town Meeting begins May X, 2023.      


                                                       5/4/22  



https://www.abschools.org/school_committee/meetings__agendas__packets___minutes

http://www.abschools.org/





SAFER HOMES,
SAFER COMMUNITY


Saturday, May 21, 2022 - 9am-12pm
Saint Matthew's United Methodist Church


435 Central Street, Acton, MA 01720


You'll receive a gift card for each unwanted firearm you turn in 
and help reduce the risk of suicide, accidental discharge, 


and domestic violence.


C o m m u n i t y  G u n  B u y b a c k


Bring firearms unloaded with the safety engaged in a bag, box, or case.
Leave the unloaded firearms inside the trunk of your vehicle upon arrival.
The Middlesex Sheriffs Office and Massachusetts State Police will safely


destroy all guns. For further information please visit
www.middlesexsheriff.org.


AB CARES IS A COMMUNITY BASED COLLABORATIVE EFFORT THAT SEEKS TO PREVENT
SUICIDE ACROSS THE LIFE SPAN AND SUPPORT ALL WHO ARE IMPACTED BY SUICIDE.


NO I.D. REQUIRED
NO QUESTIONS ASKED


bit.ly/ABcares | ABcarescoalition@gmail.com



http://bit.ly/ABcares





AB Cares to host Safer Homes, Safer Community:  A Community Gun Buyback program  
to be held Saturday, May 21st, 2022     


 
 
Acton-Boxborough, Mass. – May 1, 2022 - AB Cares is once again partnering with the Acton 
and Boxborough Police Departments and the Middlesex Sheriff’s Office to host a gun buyback 
initiative on Saturday, May 21st at the St. Matthew’s Methodist Church located at 435 Central 
Street in Acton.  The event will run from 9 a.m. – 12 p.m. 
 
Individuals turning in unwanted firearms are asked to transport them to the site unloaded and 
in the trunk of their car.  Ammunition will be accepted as well.  No ID required, no questions 
asked - and each person turning in a firearm will have the option of receiving a gift card to a 
local grocery store. All firearms and ammunition will be handled by the Middlesex Sheriff’s 
Office and will be destroyed by the Massachusetts State Police. 
 
This event was first held in 2021. While it was our community’s first gun buyback, the results 
exceeded our expectations, and those of the Middlesex Sheriff’s Office.  We collected a total of 
34 firearms and an assortment of ammunition last year.  Many of those who turned in firearms 
expressed deep gratitude for the opportunity to do so in a safe manner.  In addition, most 
participants opted to “pay it forward” and donate their grocery gift cards to low-income 
residents of Acton and Boxborough, allowing us to not only take a step towards improving the 
safety of our community but help needy residents at the same time. 


Gun violence is a leading cause of premature death in the U.S., causing more than 38,000 
deaths and nearly 85,000 injuries each year. Gun violence is an epidemic, and public health 
measures such as gun buyback programs are necessary steps to help address this crisis.  
 
“This event is incredibly timely; we know that mental health across the lifespan has suffered as 
a result of the pandemic;  in fact, some now refer to the “dual pandemic” of suicide and COVID-
19.  AB Cares is committed to suicide prevention, and helping reduce the risk of suicide by 
firearms is a good place to start,” said Deborah Garfield,  LICSW Director of The Eliot Center and 
member of the AB Cares coalition. 
 
“We know that nearly 6 out of every 10 gun deaths in Massachusetts are suicides, and firearm 
is the most lethal mean of suicide, with 22% of all suicides by firearm1.  This event will provide 
residents the opportunity to safely, securely dispose of unwanted and unused firearms to make 
our homes and our communities safer by reducing the chance of accidental discharge, self-
harm, and theft,” said Katie Neville, Acton-Boxborough United Way Communications Manager, 
and member of the AB Cares coalition.   
 
“This event will allow individuals to discard unwanted firearms in a simple, non-judgmental 
way. It is a tremendous public safety initiative that could prevent unwanted guns from ending 


 
1 http://efsgv.org/wp-content/uploads/2018/01/Firearm-Suicide-in-Massachusetts_February-2018_Final.pdf  



http://efsgv.org/wp-content/uploads/2018/01/Firearm-Suicide-in-Massachusetts_February-2018_Final.pdf





up in the hands of someone that may wish to do harm to themselves or others,” said Acton 
Police Sargent Scott Krug, member of AB Cares.  
 
“The Middlesex Sheriff’s Office is glad to be assisting the Acton-Boxborough community and our 
law enforcement partners in this effort for a second year,” said Middlesex Sheriff Peter J. 
Koutoujian.  “Providing residents the opportunity to safely, securely dispose of unwanted 
firearms makes our homes and our communities safer by reducing the chance of theft, self-
harm and accidental discharge.” 


 
The initiative is funded through the generosity of numerous organizations including Acton-
Boxborough United Way, Danny’s Place Youth Services, Minuteman Senior Services, West 
Acton Baptist Church, Acton-Boxborough Regional School District and the towns of Acton and 
Boxborough. Many local organizations have also stepped up to support this event as partners, 
including the Acton and Boxborough Police Departments, the League of Women Voters – Acton 
Area, the Acton Council on Aging, NAMI Central Middlesex, the Boxborough Well-Being 
Committee, and St. Matthew’s United Methodist Church. 
 


~~~~~~~~~~~~ 


AB Cares, a community-based collaborative, seeks to prevent suicide across the lifespan and 
support all who are impacted by suicide. AB Cares aims to support community-wide 


conversations, awareness, and connections across Acton and Boxborough in order to prevent 
suicide. 


~~~~~~~~~~~~ 


For more information, visit bit.ly/ABcares, or contact the AB Cares coalition at 
abcarescoalition@gmail.com or Katie Neville at 978-263-1777. 
 


### 
 


 







Page 1


 ACTON-BOXBOROUGH REGIONAL SCHOOLS 2021-2022
 


Sept. 1 Oct. 1 Nov. 1 Dec. 1 Jan. 1 Feb. 1


Levels A B C Tot A B C Tot A B C Tot A B C Tot A B C Tot A B C Tot
*Preschool 


services 13 2 0 15 10 2 0 12 13 2 0 15 12 3 0 15 13 3 0 16 14 4 0 18


Pre-school 76 23 3 102 79 24 3 106 82 24 3 109 84 25 3 112 84 25 3 112 86 26 3 115


Preschool Total 76 23 3 102 79 24 3 106 82 24 3 109 84 25 3 112 84 25 3 112 86 26 3 115


K 258 50 5 313 257 55 5 317 259 56 5 320 261 54 5 320 263 56 5 324 264 56 5 325


1 243 60 9 312 245 62 9 316 243 62 9 314 242 61 9 312 240 62 9 311 238 62 9 309


2 281 52 3 336 284 51 3 338 284 51 3 338 284 49 3 336 286 49 3 338 288 49 3 340


3 301 67 5 373 305 65 5 375 305 66 5 376 303 66 5 374 301 66 5 372 301 66 5 372


4 319 75 4 398 319 76 4 399 319 77 4 400 321 76 4 401 321 77 4 402 322 78 4 404


5 341 52 7 400 340 52 7 399 339 51 7 397 338 50 7 395 340 50 7 397 339 50 7 396


6 324 74 7 405 328 73 7 408 328 73 7 408 329 73 7 409 329 72 7 408 329 73 7 409


Elem Sub Total 2067 430 40 2537 2078 434 40 2552 2077 436 40 2553 2078 429 40 2547 2080 432 40 2552 2081 434 40 2555


OOD Pre k-6 10 1 0 11 11 1 0 12 11 1 0 12 11 1 0 12 11 1 0 12 11 1 0 12


Elem. Total 2077 431 40 2548 2089 435 40 2564 2088 437 40 2565 2089 430 40 2559 2091 433 40 2564 2092 435 40 2567


7 335 64 5 404 337 62 5 404 338 64 5 407 338 65 5 408 338 65 5 408 338 66 5 409


8 359 54 8 421 358 55 8 421 359 54 8 421 358 54 8 420 359 53 8 420 359 53 8 420


J.H.S. Total 694 118 13 825 695 117 13 825 697 118 13 828 696 119 13 828 697 118 13 828 697 119 13 829


9 315 59 10 384 316 59 10 385 315 61 10 386 317 60 10 387 317 60 10 387 319 61 10 390


10 337 60 11 408 337 59 11 407 337 60 11 408 337 61 11 409 339 61 11 411 339 60 11 410


11 389 64 6 459 386 64 6 456 386 64 6 456 386 64 6 456 386 64 6 456 384 64 6 454


12 383 65 4 452 383 64 4 451 382 65 4 451 382 65 4 451 382 65 4 451 382 65 4 451


13 3 1 0 4 3 1 0 4 2 1 0 3 2 1 0 3 2 1 0 3 2 1 0 3


P.G. 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0


H.S. Total 1427 249 31 1707 1425 247 31 1703 1422 251 31 1704 1424 251 31 1706 1426 251 31 1708 1426 251 31 1708
Secondary 


Total 2121 367 44 2532 2120 364 44 2528 2119 369 44 2532 2120 370 44 2534 2123 369 44 2536 2123 370 44 2537


OOD 7-13 50 12 0 62 48 12 0 60 49 12 0 61 49 12 0 61 50 12 0 62 50 12 0 62


Reg. Total 2171 379 44 2594 2168 376 44 2588 2168 381 44 2593 2169 382 44 2595 2173 381 44 2598 2173 382 44 2599


Preschool Total 76 23 3 102 79 24 3 106 82 24 3 109 84 25 3 112 84 25 3 112 86 26 3 115


Elem Total 2077 431 40 2548 2089 435 40 2564 2088 437 40 2565 2089 430 40 2559 2091 433 40 2564 2092 435 40 2567
Secondary 


Total 2171 379 44 2594 2168 376 44 2588 2168 381 44 2593 2169 382 44 2595 2173 381 44 2598 2173 382 44 2599


Grand Total 4324 833 87 5244 4336 835 87 5258 4338 842 87 5267 4342 837 87 5266 4348 839 87 5274 4351 843 87 5281


*Preschool Preschool Student Services:Speech, OT, PT only not included in Totals
A = ACTON Pre-School In D. = In District Distribution:


B = BOXBOROUGH P.G. = Post Graduates


C = Choice/Staff/Tuition InUngr. = Ungraded P. Light D. Verdolino  


M. Altieri A. Bisewicz


Students other than Choice counted under column C: D. Bookis K. Nelson
Staff Students - D. Bentley J. LaShombe/R. Shipp
Tuition In Students - C. Doncaster


All Principals
REV: 5/5/2022
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Levels
*Preschool 


services


Pre-school


Preschool Total


K


1


2


3


4


5


6


Elem Sub Total


OOD Pre k-6


Elem. Total


7


8


J.H.S. Total


9


10


11


12


13


P.G.


H.S. Total
Secondary 


Total


OOD 7-13


Reg. Total


Preschool Total


Elem Total
Secondary 


Total


Grand Total


*Preschool


Mar. 1 Apr. 1 May 1 Jun 1


A B C Tot A B C Tot A B C Tot A B C Tot


15 4 0 19 16 5 0 21 18 5 0 23 0 0 0 0


92 26 3 121 95 25 3 123 98 25 3 126 0 0 0 0


92 26 3 121 95 25 3 123 98 25 3 126 0 0 0 0


262 55 5 322 263 56 5 324 264 56 5 325 0 0 0 0


239 62 9 310 239 61 9 309 238 61 9 308 0 0 0 0


289 49 3 341 293 50 3 346 294 51 3 348 0 0 0 0


303 66 5 374 304 66 5 375 304 67 5 376 0 0 0 0


320 78 4 402 320 77 4 401 320 77 4 401 0 0 0 0


339 50 7 396 339 50 7 396 339 51 7 397 0 0 0 0


328 73 7 408 328 75 7 410 330 75 7 412 0 0 0 0


2080 433 40 2553 2086 435 40 2561 2089 438 40 2567 0 0 0 0


11 1 0 12 11 1 0 12 12 1 0 13 0 0 0 0


2091 434 40 2565 2097 436 40 2573 2101 439 40 2580 0 0 0 0


338 67 5 410 340 68 5 413 342 68 5 415 0 0 0 0


358 54 8 420 361 54 8 423 360 55 8 423 0 0 0 0


696 121 13 830 701 122 13 836 702 123 13 838 0 0 0 0


319 61 10 390 319 61 10 390 319 61 10 390 0 0 0 0


338 60 11 409 337 60 11 408 340 60 11 411 0 0 0 0


383 64 6 453 383 64 6 453 383 65 6 454 0 0 0 0


380 65 4 449 380 65 4 449 380 65 4 449 0 0 0 0


2 1 0 3 2 1 0 3 2 1 0 3 0 0 0 0


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0


1422 251 31 1704 1421 251 31 1703 1424 252 31 1707 0 0 0 0


2118 372 44 2534 2122 373 44 2539 2126 375 44 2545 0 0 0 0


48 12 0 60 48 11 0 59 48 11 0 59 0 0 0 0


2166 384 44 2594 2170 384 44 2598 2174 386 44 2604 0 0 0 0


92 26 3 121 95 25 3 123 98 25 3 126 0 0 0 0


2091 434 40 2565 2097 436 40 2573 2101 439 40 2580 0 0 0 0


2166 384 44 2594 2170 384 44 2598 2174 386 44 2604 0 0 0 0


4349 844 87 5280 4362 845 87 5294 4373 850 87 5310 0 0 0 0







Actual Acton-Boxborough Grade K-6 5/2/2020


Grade Blanchard Total Conant Total Douglas Total Gates Total McCarthy Total Merriam Total Total #SecAvg. Size


ADK AM ADK AM ADK AM ADK AM ADK AM ADK AM


50 7 52 3 50 9 47 8 39 1 59 0


K 18 20 19 57 18 20 17 55 19 21 19 59 19 17 19 55 20 20 40 19 20 20 59 325 17 19.1


11 0 1 5 4 0 21


Gr. 1 19 18 17 18 72 19 18 37 18 17 19 54 17 19 36 18 18 17 53 18 19 19 56 308 17 18.1


16 0 2 1 0 3 22


Gr. 2 20 19 18 57 21 20 19 60 22 22 20 64 21 21 42 20 21 21 62 22 22 19 63 348 17 20.5


16 2 1 2 5 1 27


Gr. 3 20 22 22 22 86 17 22 22 61 21 23 44 22 23 45 23 23 24 70 23 23 24 70 376 17 22.1


28 2 1 2 4 0 37


Gr. 4 22 23 20 22 87 22 23 23 68 24 22 46 23 23 46 20 22 22 20 84 23 23 24 70 401 18 22.3


20 3 3 2 1 2 31


Gr. 5 23 21 23 67 19 24 23 66 22 23 45 25 24 24 73 25 24 25 74 24 24 24 72 397 17 23.4


22 0 1 3 1 2 29


Gr. 6 23 22 22 67 25 24 49 24 25 25 74 23 25 25 73 25 25 25 75 25 24 25 74 412 17 24.2


6 1 2 6 3 2 20


119 8 11 21 18 10 187


Total 24 20.5 493 19 20.8 396 18 21.4 386 17 21.8 370 21 21.8 458 21 22.1 464 2567 120 21.4


119 Acton residents attend school in Boxborough


68 Boxborough residents attend school in Acton
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