





 


 
 


ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) MEETING 
AGENDA  


 
Auditorium                                      March 5, 2020 
Administration Building                                                  7:00 p.m. 
15 Charter Road, Acton                   


 
 
1. Call to Order  (7:00) 
 
2. OPEN MEETING 


2.1. Chairman’s Welcome 
2.1.1. Annual Spring Town Elections  


• Acton’s Election is on March 31 
• Boxborough deadline to submit papers is March 31 for Election on May 19 


2.2. Public Participation  
2.3. High School Student Representatives Update 
2.4. Superintendent’s Update 


 
3. PRESENTATIONS  (7:15) 


3.1. School Improvement Plan Updates:  
3.1.1.       Douglas School – Principal Chris Whitbeck 


https://douglas.abschools.org/about_us/school_council 
3.1.2.       Blanchard Memorial School- Principal Dana Labb 


    https://blanchard.abschools.org/cms/One.aspx?portalId=229316&pageId=498565 
3.2. Lower Fields Annual Report – Erin Bettez  


 
4. ONGOING BUSINESS  (8:20) 


4.1. Approval of ABRSC Meeting Minutes of  2/6/20 and 2/13/20 
4.2. Superintendent Mid Cycle Goal Review – Peter Light 
4.3. Recommendation to Review and Approve Bond Counsel/Financial Advisor report of results for 


Bond for Building Project – VOTE – Dave Verdolino 
4.4. Recommendation to Reconsider the FY21 Budget and Assessments – VOTE – Peter Light 
4.5. Director of Special Education Search Update – Marie Altieri (oral) 
4.6. FY21 ABRSC Meeting Dates – Tessa McKinley 
4.7. Recommendation to Approve $1,466.35 donation from AB Friends of Music for the ABRHS 


Performing Arts 2020 NYC Trip – VOTE – Peter Light 
4.8. Subcommittee and Member Reports  (9:15) 


4.8.1.   School Building Committee Update –Peter Light and Marie Altieri 
4.8.2.   Budget - Diane Baum (March 3) 
4.8.3.   Acton Leadership Group (ALG)  - Diane Baum/Amy Krishnamurthy (February 27) 


4.8.3.1. Approved minutes of meetings on Jan 21, 2020 and Dec 13, 2019 
4.8.4.   Health Insurance Trust – John Petersen (March 5) 
4.8.5.   PTSO Liaison – Diane Baum, Tessa McKinley, Angie Tso 
4.8.6.   Special Education Parent Advisory Council (SEPAC) – Diane Baum/Tessa McKinley  


 
5. Statement of Warrants  


 
6. FYI   


 
7. Adjourn  (9:30) 



https://douglas.abschools.org/about_us/school_council

https://blanchard.abschools.org/cms/One.aspx?portalId=229316&pageId=498565





 


 
 
For Your Information 


• Acton and Boxborough 2020 Election Calendars 
• CASE Collaborative Family Community News and Resources, February 2020 
• EDCO Monthly Update, February 2020 
• This Month in the Division of Open Government, February 2020 
• Starting the Conversation: College & Your Mental Health, March 16th at 7:00 p.m. The Gallery at 


Villageworks, sponsored by AB United Way and NAMI 
 
 
 
Public Participation 


Per policy BEDH, members of the public may speak for up to 3 minutes on items not included on this agenda. 
Comments regarding items on the agenda should be made during that part of the meeting. Typically, the 
Committee/Administration will not respond to comments during public participation.   


 
 
 
 
 
 
NEXT MEETINGS:  
 


• March 19  – ABRSC Meeting at 7:00 p.m. in the Admin Building Auditorium  
• April 2  – ABRSC Meeting at 7:00 p.m. in the Admin Building Auditorium  
• Acton Town Meeting begins on Monday, April 6 
• Boxborough Town Meeting begins on Monday, May 11 


 
 


 
 
 
 


Posted on 2/28/20 at 5:00 p.m. 
 















Douglas School


Visible Learning
&


Social  
Development


3/5/20







Used “d” or effect size that 
equalizes data from a variety of 
studies 


d=1.57
COLLECTIVE TEACHER EFFICACY


● Seek evidence of their impact on students


● Inform students early what success looks like 


● Provide appropriate levels of challenge and feedback, 


● Aligned meaning of success, assessments, and teaching.







How Do We Get There?


Writing Rubrics
What do we teach?
What is expected?


Exemplars
What does success 
look like?


Practice
How do we Assess?


Data
What do students 
learn?


Collaboration
What instruction is 
most effective?


Data
What is our 
impact?


How do we 


Assess 
Writing? Ideas: The writer developed characters, setting, and plot throughout the story, especially the heart of the story.


GOAL:


85-95% 
Agreement


Improve Collective Teacher Efficacy in Writing Instruction


What does 
success look 


like?







Single Point Rubrics


Exemplars







Assessment 
& 


Goal Setting


Spring


Data
What do students 
learn?


Collaboration
What instruction is 
most effective?


Data
What is our 
impact?







“The kids in my school 
know right from 
wrong...The problem is that 
some kids just don’t [care].”


16 yr old High School Student “Children need the self sufficiency to be 
unbroken by periods of loneliness, and they 
need a stable enough self-image that their 
self-evaluations are more important than 
others’ evaluations of them at any given 
moment.”


“I’ll slide right back into the 
Sea of Dorks.”
10 yr old Student .


The issue isn’t Moral Literacy - It’s Moral 
Motivation


The wellbeing of others is 
as important as your own


“Appreciation breaks destructive impulses - there is no more powerful deterrent to lying, stealing or 
tormenting those who are different - and inspires caring, responsibility, and generosity.”







Emotions
Help children withstand disapproval - Fixing all 
children's problems makes them more fragile, 
entitled and self occupied


Appreciation
Help children know & value others


Sense of Self - Identity


Achievement
Too much focus leads to...The Dark Side


It may be ideal for identity development to be grounded in morality 


Appreciation & Moral Dilemmas


We Appreciate Mrs. Crooks


Dear Douglas,
    I told my best friend I would go to their 
birthday party Friday night. And then I was 
invited to go skiing for the weekend leaving on 
Friday. HELP! What should I do?


I already agreed to go to the 
party. Also, this is my friends 
ONE birthday. 


I would want to be there 
for my friend and it 
would be really fun also 
I’m not big on skiing I would go to the party because 


I already made a commitment 
to my friend, and they wouldn’t 
trust me. I may want to go 
skiing more but my friendship is 
more important.


She says 
hello 
whenever I 
come in the 
office


She always has a 
smile for us and 
answers all of our 
questions


She LOVES 
dogs …
      And KIDS!







Douglas Winter Exhibitions
Emotions - Appreciation - Sense of Self


Kindergarten - How to Make a Friend


Grade 1 Kindness & Exploring Identity


Grade 2 Where are we from - Immigration at Douglas


Grade 3 Making personal connections


Grade 4 Identity


Grade 5 Identity and my place in school


Grade 6 My Place in School


Thank you


Questions?
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A-B Lower Turfs Facility Update


March 5, 2020


Turf 1


Turf 2


Grass field


Parking
Bathrooms


ABRSD Lower Turfs Facility
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Key Goals (2012)


● Improve athletic facilities for ABRSD
● Increase safety for all users
● Expand usable hours at existing fields and 


preserve open space = Smart Growth
● Minimize financial risk to ABRSD by 


leveraging volunteer expertise, 
relationships, and resources


● Generate rental revenue to offset project 
debt as well as provide a potential long-term 
resource


3


Project Financing


Cost = $3 Million


Sources
ABYS Loan $1M
ABRSD start up $275K
ABRSD Bond $1.5M
FOLF capital contributions $225K


4







Annual Operating Expenses
$14,000 Weekend Restroom Cleaning
$12,500 Plowing
$68,000 Lights/Electricity
$3,000 Rubber infill replacement
$4,500 Fence repairs
$25,000 Bond Payment


Rental Revenues - avg. $190K/year
Anchor Tenants 66%


     A-B Youth Groups 22%
     A la cart Rentals 12%


     
5


Increased Field Time:


6







ABRSD 7


WELLNESS • EQUITY • ENGAGEMENT


Next Steps
● Establish Lower Fields Committee for 


post-loan period


● Comm. Ed. continue to rent time & generate 
revenue to support operating costs


● Plan for funding of turf replacement


7



















































 
Acton-Boxborough Regional School District 


15 Charter Road    Acton, MA  01720 
978-264-4700  


www.abschools.org 
Peter J. Light 


Superintendent of Schools 
 


 


To: Acton-Boxborough Regional School Committee 
From: Peter Light, Superintendent of Schools 
Date: February 29, 2020 
Re: Mid-Year Goals Update 
 
 
At the school committee meeting on March 5, you will have an opportunity to discuss my progress on 
the goals that I set with you for the year.  As a reminder, this is not a presentation of the goals, but an 
opportunity to discuss the progress you feel I have made, ask questions, and offer feedback.  I want to 
take this opportunity to thank all of the district leaders and educators, as often, the Superintendent’s 
goals are the work of all educators and leaders.This memo is designed to provide you information 
about the actions we have taken toward the goals. 
 
Note: Text in black represents the original language of my goals that were approved by the school 
committee.  
 
Text in blue reflects the mid-year update provided for your consideration. 
 
As you recall from our 
discussions earlier this 
year, our District is in a 
transitional period in the 
development of our new 
strategy.  Because of 
this, the goals we set for 
the year depart from our 
previous-year goals, and 
will be reflected in the 
new strategy.  To the 
right is a diagram that I 
shared with you 
previously.  I hope this 
helps  provide some 
context to our update.  


 
 
  


To develop engaged, well-balanced learners through collaborative, caring relationships. 
 


WELLNESS ● EQUITY ● ENGAGEMENT 
 



http://www.abschools.org/





 
 


Student Learning Goal: Literacy Outcomes 
 
By June 2020, we will develop a PK-6 Literacy (Reading) Vision and implementation plan that will 
provide equitable access to evidence-based instructional and assessment practices that improve 
literacy outcomes for all students. 
 
 


Action Step Timeline 


Form a district-wide literacy team comprised of 
educators from a variety of roles to provide leadership 
to this work 


Sept. - Oct. 2019 


Define the roles and responsibilities of educators May 2020 
 


Identify screening tools and assessments 


Investigate evidence-based instructional resources 


Determine professional learning and training for 
educators 


Identify key parent engagement strategies and 
opportunities 


Develop an implementation timeline and identify key 
resources 


 
Mid-Year Update: 
 
Our work to date can be summarized in four main categories:  


● professional learning we have undertaken to support development of our literacy vision,  
● early implementation steps we are taking that fit within the broader scope of the vision,  
● collaborative partnerships that we have developed to support our work, and  
● ongoing work that will be reported later this academic year. 


 
Professional Learning:  The district has participated and/or hosted the following professional learning 
opportunities in support of our new literacy vision: 


● Dyslexia presentation, EDCO spring 2019 
● 4-day MIT symposium, Dr. Joanna Christodoulou & Dr. John Gabrieli, summer 2019 
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● 2-day MGH symposium, Dr. Joanna Christodoulou & Dr. Tiffany Hogan, summer 2019  
● ABRSD Special Education Professional Learning Series, The Cognitive Challenges of 


Learning to Read for colleagues, November 2019 
● Comprehensive Reading Assessment and Interpretation, January 2020 
● Suspecting Dyslexia and Eligibility Determination, February 2020 
● District-wide Grade Level Meetings: Overview of Dyslexia - *Dr. Christodoulou presented 


○ PK (November) *K (October); Grades. *1, 5 (January); Grades. 2, 6 (February); 
Grades. 3, 4 (March)  


● Districtwide workshop, Emergent Literacy Learners and Early Markers of Dyslexia, Dr. 
Christodoulou, spring 2020  


● ABRSD Elementary Literacy Coordinator, Evidence-based Practices, Tools and Resources, 
December 2019 


● Webinars/Podcasts:  
○ January 16, 2020 - Dr. Louisa Moats;  
○ March 18, 2020 - National Association of School Psychologists Dyslexia and Specific 


Learning Disabilities: Focus on Effective RTI 
 
Implementation:  The District has begun implementing several key actions in order to have an early 
impact on our students’ literacy: 


● Added question re: familial history of learning difficulties to DIAL-4 kindergarten screening 
(implemented spring 2019) 


● Added RAN (Rapid Automatized Naming) Task - (colors/objects) -  to kindergarten literacy 
screening (fall 2019)  


● Added Kindergarten Protocol Document to compile information to inform kindergarten teachers 
as students transition into the school district  


● Implementing Beta screening tool developed by Dr. Nadine Gaab 
● Added question regarding familial history of learning disabilities and dyslexia to developmental 


history/home assessment used in all initial special education evaluations 
● Screening new students enrolling in district - in process 


 
Collaborative Partnerships:  We are collaborating with the following individuals and organizations to 
support the development of our literacy vision: 


● Nancy Duggan, Decoding Dyslexia Founder 
● Dr. Nadine Gaab - early adoption of Dyslexia Screening App developed at Boston Children’s 


Hospital for spring 2020 
● Dr. Christodoulou will attend April 13, 2020, PK-6 Literacy (Reading) Vision Committee to 


consult with the entire committee 
● Collaboration with Newton Public Schools for MTSS framework, March 2020 
● ABRSD SEPAC - District administrators attended a listening session on 2/1/20 with parents of 


students with dyslexia to learn more about their experiences in our schools 
 
 
 


 
To develop engaged, well-balanced learners through collaborative, caring relationships. 


WELLNESS     •     EQUITY     •     ENGAGEMENT  
 







 
 


Ongoing Work:  The following work is ongoing and will be reported out later this Spring: 
● PK-6 Literacy (Reading) Vision Committee with a variety of representation from the district with 


the goal to create an MTSS framework for Reading PK-6. 
● Subcommittee work to: 


○ create PK-6 reading vision statement 
○ define the roles/responsibilities of educators,  
○ identify screening tools/assessment, 
○ investigate evidence-based instructional practices/resources, 
○ determine professional learning and training for educators, and 
○ identify key family engagement opportunities and strategies. 


● District leadership attendance at DESE MTSS Conference, February 2020 
● ABRSD Elementary Literacy Coordinator participation in DESE statewide early literacy 


leadership 
● District-wide PK-6 Collaboration across departments 


 
 
Professional Practice Goal: Stakeholder Engagement 
 
In order to foster stakeholder support for the schools and solicit feedback about how we can continue 
to improve, by June 2020 we will engage in a variety of strategies to increase stakeholder 
engagement by: 


● Producing an annual report and interim newsletters to keep members of the Acton Boxborough 
community informed about the district’s work 


● Holding a series of coffees with the superintendent and school committee chair to increase 
two-way communication with families 


● Forming a district-wide family advisory group to increase two-way communication and inform 
the district’s work around Diversity, Equity and Inclusion 


● Forming a district-wide student focus group for students in grades 7-12 in order to inform the 
district’s work around Diversity, Equity and Inclusion 


 
 


Action Step Timeline 


Develop an annual report that communicates the district’s work 
to all households in the community 


By August 15, 2020 


Develop trimester-based newsletters to keep stakeholders 
informed of district work 


December 2019; April 2020 


Increase two-way communication and feedback by holding 
Superintendent/SC Chair Coffees 


Monthly during 2019-20 
school year  
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Develop and implement a districtwide DEI Parent Advisory as an 
strategy to engage in two-way communication around issues of 
Diversity, Equity and Inclusion 


Meetings in Oct, Jan/Feb, and 
Apr/May 


Develop and implement districtwide DEI Student Advisory as an 
strategy to engage in two-way communication around issues of 
Diversity, Equity and Inclusion 


Meetings in Jan, Mar/Apr, and 
May/June 


 
 
Mid-Year Update: 
 
Although our first newsletter was delayed, we anticipate that it will be published digitally in the first 
week of March.  This newsletter provides families and community members with information about 
three key areas:  the district work on Diversity, Equity and Inclusion (DEI), our work on STEAM 
(Science, Technology, Engineering, Arts and Mathematics), and an overview of the FY21 School 
Budget.  One additional newsletter will be published  this year at the end of April or early May.  These 
newsletters are being produced for digital distribution. 
 
We have had a successful start to our Superintendent/ School Committee Chair Coffees with the 
community.  Four events have been held (10/11, 11/15, 1/21, 2/7) and an additional coffee is 
scheduled for 3/10.  We have introduced a form that community members may use to submit 
questions prior to each gathering.  This has allowed us to come prepared with information and has 
increased the efficiency of the meetings. 
 
The District successfully launched our DEI family advisory group, led by Dawn Bentley and me.  We 
had over 70 applicants for this group, and approximately 40 families were selected that were broadly 
representative of the diversity of the district.  The group’s first meeting was held on 10/24 and was 
largely introductions and some initial brainstorming of topics of interest.  The second meeting of the 
group was scheduled for 1/23, however this meeting was cancelled in favor of a more public 
community conversation about race in our schools and community.  Many members of the DEI family 
group were in attendance at the community conversation, and I anticipate that our next meetings of 
the DEI family group will follow-up on this community conversation.  Additional meetings of the DEI 
family group are scheduled for 3/26 and 5/14.  We will be discussing the possibility of more frequent 
meetings with this group. 
 
We have also successfully launched our DEI Student Advisory.  Dawn Bentley and I are also leading 
this group.  Our first meeting was on 1/23 and we had approximately 10 students in grades 7-11 
attend.  We asked the students to help us identify additional members who may want to join these 
meetings.  After introductions, we brainstormed possible topics of interest for the students to discuss 
with us.  Next meetings of this group are planned for 3/18 and 5/18. 
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We are excited that in addition to the stakeholder engagement opportunities previously mentioned, we 
have recently formed a partnership with the Fostering Racial Justice Group to help us improve our 
connections with stakeholders in the community and accelerate our work around equity and inclusion. 
We are also in the early planning stages of a follow-up forum to our community conversation about 
race to continue this work and expand the dialog on issues of bias and race in the community.  We 
are partnering with the Anti-Defamation League to host this forum and anticipate that it will take place 
in April. 
 
 
Professional Practice Goal: Complete District Strategy 
 


So that we are intentional and transparent about our improvement efforts, by June 2020, we will 
complete a district strategy for school committee adoption that articulates: 


● Underlying beliefs that drive our work 
● Overarching strategic objectives 
● Initiatives that support the strategic objectives 
● Action plans for each initiative 
● Outcomes and key equity indicators that provide benchmarks against which to measure our 


progress 


We will work with schools to align school improvement plans to the district strategy. 


 


Action Step Timeline 


Develop and articulate district-wide beliefs to guide 
implementation of the strategy 


Oct. 2019 


Define and clarify overarching strategic objectives Jan. 2020 


Identify and define the various strategic initiatives that support 
the overarching objectives  


Jan. 2020 


Develop action plans for each of the District’s strategic initiatives March 2020 


Define outcomes and measures of implementation of each of the 
district’s strategic initiatives 


May 2020 
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Work with the school committee to develop a series of key equity 
indicators against which district progress can be measured 


May 2020 


 


 


Mid-year Update: 


Work has continued on the District Strategy over the course of the fall and early winter.  We have 
finalized a set of beliefs that our administrative team holds that guide the work we will undertake.  We 
have also drafted specific language for each of our four overarching Strategic Objectives, and for the 
various Strategic Initiatives that we will undertake for each of the objectives.  


We have also drafted an action planning template for each of the objectives and initiatives that 
includes: 


● the purpose of the initiative,  
● intended outcomes,  
● implementation benchmarks,  
● a timeframe in which the initiative takes place,  
● progress monitoring benchmarks,  
● measures of early and long-term impact, and  
● resources needed to successfully implement the initiative. 


A school committee workshop is scheduled for 3/16.  At this time I will be seeking feedback on the 
language of the objectives and initiatives as well as the format of the action plan template.  The 
Committee’s input will be used to begin to draft action plans for each of the initiatives to be 
undertaken.  This will be discussed in greater detail at the workshop on 3/16.  We will also be seeking 
feedback on our plan from stakeholder groups in our community. 


We have sought assistance from the Mid-atlantic Equity Consortium (MAEC) to have them help us in 
identifying potential Key Equity Indicators that may be used to guide the monitoring of the impact our 
Strategy has on our schools.   To date, we have had an initial conversation with MAEC and have 
shared our draft strategy with them.  We have a follow-up call with them on 3/6 to learn about their 
initial ideas.  We will be bringing these ideas about Key Outcomes and Indicators to the School 
Committee later this Spring with the intention of having benchmark measures of impact for each of our 
four Strategic Objectives. 
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Strategic Initiative #1: Social Emotional Supports for Students  


So that we can continue to improve our support services for students, by June 2020 we will conduct 
an independent evaluation of the social emotional learning supports that will allow us to:  


● Develop an understanding of current practices related to social, emotional, behavioral, and 
counseling supports in the district. 


● Explore alignment of current practices with best practice research in order to identify which 
supports could be expanded or strengthened. 


● Identify opportunities to align staff practices with best practices and effectively manage staffing 
in order to further support students’ social, emotional, behavioral, and mental health needs, 
creating sustained change in schools and classrooms. 


 


Action Step Timeline 


Engage an independent consultant to conduct a 
comprehensive program review of social emotional supports for 
students PK-12. 


October 2019 


Understand current practices related to social, emotional, 
behavioral, and counseling supports in the district. 


January 2020 


Explore alignment of current practices with best practice 
research. 


January 2020 


Identify opportunities to align staff practices with best practices 
and manage staffing to further support students’ social, 
emotional, behavioral, and mental health needs. 


February - May 2020 


Create an action plan to align practices and staffing levels with 
best practice research. 


June 2020 


 


Mid-year Update: 


The District worked with the District Management Group (DMG) to complete a comprehensive study of 
our Social-emotional programming across the district.  The study was completed in early December, 
and on 1/6 we conducted a workshop with over 40 staff in the district at which DMG presented its 
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initial findings and sought feedback to validate their conclusions.  DMG has since finalized their report 
and is scheduled to present this report publically at the School Committee meeting on 4/2.  Findings of 
the report have been included in our Draft Strategy in the Strategic Initiatives for the Social-Emotional 
Learning objective.  


Strategic Initiative #2: Educator Growth & Development 


In order to improve our focus on educator growth and development, by June 2020 we will work with 
school and district leaders and educators to: 


● Maintain and grow a strong culture of professional dialogue and collaboration around teaching 
and learning and educator evaluation 


● Refine the evaluation system so that student learning and teacher impact are at the center of 
process 


● Strengthen the partnership between evaluators and educators through a common focus on 
learning for all students 


● Develop and support consistent common evaluation practices among all administrators that 
are meaningful and manageable 


 


Action Step Timeline 


Form a district-wide leadership team of evaluators to lead this work July-August 2019 


Refine the evaluation system so that student learning and teacher 
impact are at the center of process 


September 2019 - May 
2020 


Strengthen the partnership between evaluators and educators through 
a common focus on learning for all students 


September 2019 - May 
2020 


Develop and support consistent common evaluation practices among 
all administrators that are meaningful and manageable 


September 2019 - May 
2020 


Solicit feedback from evaluators and educators to assess the impact of 
the initiative on impacting educators’ practice 


January 2020, May 2020 


 


Mid-year Update: 


Our District Leadership Team (DLT) consists of central office leaders, Principals and Assistant 
Principals, department leaders and directors, all of whom have responsibility for evaluating staff 
across the district.  This year, we have engaged in year-long professional learning to increase our 
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capacity as evaluators, and improve feedback to educators.  We created an Educator Evaluation 
Leadership Committee (EELC) that planned the various professional learning sessions, and engaged 
with a consultant, Mary Sterling, to help us plan and lead this work.  Our leadership team met 7 times 
this year (8/6, 9/6, 10/22, 11/19, 12/16, 2/10) and will meet four additional times this Spring.  The full 
DLT met 6 times this year (8/20, 10/2, 10/30, 12/11, 1/15, 2/26), with most of each 2.5 hour meeting 
dedicated to educator evaluation professional learning.  Topics have included supporting the 
development of more effective student learning goals, improving our focus on student learning during 
the observation process, and improving the quality of our dialog with educators about their practice. 
The leadership committee surveyed educators in February about the impact of our work and early 
reports of the overarching data  indicated that:  


● 73% of educators reported very much or some growth culture of professional dialogue and 
collaboration around teaching, learning, and evaluation 


 
● 78% of educators reported very much or some growth in the extent to which they feel that 


student learning and teacher impact are at the center of the process 
 


● 55% of educators reported very much or some growth in the extent to which they feel that the 
partnership between you and your evaluator has been strengthened by a focus on student 
learning  
 


● 67% of educators reported that they agree or somewhat agree that their student learning goal 
is more meaningful to me and has potentially more impact on students’ learning than in prior 
years 
 


● 79% of educators agree or somewhat agree that the conversations and write-ups after 
observations with my evaluator have been more focused on student learning than in prior 
years  


 
We will be continuing our work this Spring and will be surveying our educators again prior to the end 
of the year in order to measure the impact of our efforts. 
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Acton-Boxborough Regional School District  


          SCHOOL CALENDAR, 2020-2021          
 Bold BOXED Dates = No School Days  / ELEMENTARY EARLY DISMISSAL IS EVERY THURSDAY AFTERNOON                                        


            


Voted by School Committee 01/09/2020       01/07/2020 


   
Aug.       M T W T F                             
             24    25     26    27    28 Teachers’ meetings – Aug 26 & 27 
Sept.     31  1 2 3    4 Schools Open – Aug 31 
 7 8 9 10 11 No School – Fri, Sept 4 
 14 15 16 17 18 Labor Day – Sept 7  
 21 22 23 24 25 Yom Kippur – Sept 28 
 28 29 30   School Days - 20 
 
Oct. M T W T F  
    1 2    
 5 6 7 8 9 Columbus Day – Oct 12 
 12 13 14 15 16 **7-12 Early Release for Prof L. –  
 19 20 21   22 23    
 26 27     28   29     30 School Days – 21 
 
Nov. M T W T F  
 2 3 4 5 6 Prof. Day – Nov 3 
 9 10 11 12 13 Veterans Day – Nov 11 
 16 17 18 19 20 Early Release Day – Nov 25 
 23 24 25 26 27 Thanksgiving Recess – Nov 26 & 27 
 30     School Days - 17  
    
Dec. M T W T F 
  1 2 3 4       
 7 8 9 10 11 Jr High Early Release Confs –  
 14 15 16 17 18 Winter Recess - Dec. 24 – Jan 3 
 21 22 23 24 25 School Days - 17 
 28 29 30 31       
  
------------------------------------------------------------------------------------------------------------ 
Some major religious and cultural holidays are found on page 2 and underlined here. 
Rosh Hashanah is Saturday, September 19. 
 
** Professional Learning for JH/HS Staff Early Dismissal 
 
No School and Delayed Opening Announcements air on TV Channels 4, 5 and 7 and 
radio stations WBZ and WEIM. See postings at http://abschools.org  
Acton Town Meeting begins April x, 2021. Boxborough Meeting begins May x, 2021. 
 
Acton-Boxborough Regional School Committee Meetings are usually held twice a 
month. See https://www.abschools.org/school_committee  for more information.                               


  
Jan. M T W T F      
     1 Schools Open - Jan 4 
 4 5 6 7 8 JH Early Release –  
 11 12 13 14 15 Martin Luther King Day - Jan 18 
 18 19 20 21 22  
 25 26 27 28 29 School Days - 19 
 
Feb. M T W T F  
 1 2 3 4 5 **7-12 Early Release for Prof L. – Feb  
 8 9 10 11 12 Presidents’ Day - Feb 15 
 15 16 17 18 19 Winter Recess - Feb 15-19 
 22 23 24 25 26 School Days – 15 
  
   
Mar. M T W T F 
 1 2 3 4 5 HS Late Start only for students NOT        
 8 9   10 11 12 taking MCAS – Mar  
 15 16 17 18 19    
            22 23 24 25 26 School Days - 23 
 29 30 31      
 
Apr. M T W T F Good Friday – Apr 2  
      1 2 Patriots Day – Apr 19 
 5 6 7 8 9 Spring Recess - Apr 19 - 23 
 12 13 14 15 16 **7-12 Early Release for Prof L. – 
 19 20 21 22 23 School Days - 16 
 26 27 28 29 30      
    
May M T W T F 
 3 4 5 6 7 HS Late Start only for students NOT   
 10 11 12 13 14 taking MCAS- May  
 17 18 19 20 21 Memorial Day - May 31   
 24 25 26 27 28 School Days - 20 
 31 
 
June M T W T F Graduation – June 4  
  1 2 3 4 Last day/Early Rel– June 16 (180 days) 
 7 8 9 10 11 Last day if 5 snow days–June 23 (185 days)  
 14 15 16 17 18 *School could be extended to June 30 if >5 days 
 21 22 23 24 25 School Days – 12 
 28 29 30   Total Days = 180







       
Acton-Boxborough Regional School District  


          SCHOOL CALENDAR, 2020-2021           
                                        


            


Voted by School Committee 01/09/2020       01/07/2020 


  Major Religious and Cultural Holidays 
  (some are school days, some are not)   
  
 
  July 31     Eid al-Adha 
  September 19-20   Rosh Hashanah 
  September 28   Yom Kippur 
  November 14   Diwali begins 
  December 11   Chanuka begins 
  December 25   Christmas 
  December 26-Jan 1   Kwanzaa 
  February 12    Lunar New Year 
  April 2     Good Friday 
  March 28 – April 3   Passover 
  April 4     Easter 
  April 13 – May 11   Ramadan 
  May 13     Eid al-Fitr 
 
  The observance of both Jewish and Muslim holidays 
  begins at sundown of the preceding day. Please see 


our Religious and Cultural Holidays policy IMD on the 
school website for more information at: 


  https://www.abschools.org/school_committee/policies   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


2020 - 2021 School Start Times 
 
 
Carol Huebner Early Childhood Programs: 
Monday – Thursday  
Morning Session 8:30 – 11:15 am 
Afternoon Session 12:15 – 3:00 pm 
All-Day Session      8:30 am – 3:00 pm 
 
 
All Elementary Schools: 
8:50 am – 3:20 pm 
Thursdays  12:50 pm dismissal  
 
 
Secondary Schools: 
AB Regional High School  8:00 am – 2:47 pm 
(Early Dismissal 11:22 am) 
 
R.J. Grey Junior High School 8:00 am – 2:36 pm 
(Early Dismissal 11:10 am) 
 
 
 
 
Direct School Phone Numbers: 
 
Blanchard:    978-263-4569 
Conant:    978-266-2550 
Douglas:   978-266-2560 
Gates:    978-266-2570 
McCarthy-Towne: 978-264-3377 
Merriam:   978-264-3371 
All Other Schools: 978-264-4700  







































































































































































March 16, 2020 
7:00 - 8:30 
Open to the Public 


The Gallery at 
Villageworks 
525 Mass. Ave.

Acton, MA

2nd floor/accessible



      Sponsored by 


Mental health issues 
have become more 
prevalent in college 
settings.


What are some mental 
health-friendly signs to 
look for when applying 
to college?


What kind of mental 
health support is 
available on college 
campuses?


How do you access 
help if you or a friend 
need it?


Panel Members: 
Rebecca Luberoff - BLA  
Peer presenter



Melissa Wall - M.A., 
Director of Student Mental 
Health & Wellness, UMass 
Lowell



Patricia Bruno - MSW  
Associate Dean of Student 
Support Services, Middlesex 
Community College



Stacey G. Harris - J.D. 
Associate Director of 
Disability and Access 
Services, Boston University 



Jennifer Morazes - LCSW, 
PhD., Director, Disability 
Policy Consortium.


Starting the 
Conversation:  
College &  
Your Mental Health 
A Panel Discussion for Students & Parents


For information (including snow date)  call: 978 692-2908    www.namicentralmiddlesex.org






