





 
At ABRSD, our mission is to develop engaged, well-balanced learners through collaborative, caring relationships. 


WELLNESS     -     EQUITY     -     ENGAGEMENT 


ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) MEETING 
*Revised AGENDA  


 
Auditorium                                February 13, 2020 
Administration Building                                                  7:00 p.m. 
15 Charter Road, Acton                   


 
 
1. Call to Order  (7:00) 
 
2. OPEN MEETING 


2.1. Chairman’s Welcome 
2.1.1. Annual Spring Town Elections  


 Acton’s deadline to submit papers is February 11 for Election on March 31 
 Boxborough deadline to submit papers is March 31 for Election on May 19 


2.2. Public Participation  
2.3. High School Student Representatives Update 
2.4. Superintendent’s Update 


 
3. PRESENTATIONS  (7:15) 


3.1. Negotiations Update – John Petersen and Marie Altieri  
3.1.1.  Recommendation to Approve the Acton-Boxborough Education Association (ABEA) Contract – 


VOTE  
Motion: “To approve the proposed Acton Boxborough Education Association (ABEA) Contract 
for the period from July 1, 2020 through June 30, 2023, as set forth in the Memorandum of 
Agreement between the bargaining committees for the ABEA and the School Committee” 


 3.1.2  Contract Summary 
 3.1.3  Proposed Memorandum of Agreement 
 3.1.4  Comparable Data 
 


3.2. *Finance Update – Dave Verdolino   (7:45) 
3.2.1.    FY20 2nd Quarter Report 
3.2.2.    *FY21 State Aid Update 
3.2.3.    EDCO Update 
 


4. ONGOING BUSINESS (8:15) 
4.1. Approval of ABRSC Meeting Minutes of  2/6/20 (next meeting) 
4.2. *Director of Special Education Search Update – Marie Altieri 


4.2.1.  Search Committee Members and Timeline 
4.3. Subcommittee and Member Reports   


4.4. School Building Committee Update –Peter Light and Marie Altieri 
4.4.1.      FYI: Review of Exterior Design Concept slides, 1/30/20 
4.4.2.     *Recommendation to Authorize the District to Enter into and be Bound by the Project Scope and   


Budget Agreement (PSBA) – VOTE – Peter Light 
4.5. Budget –meeting on Feb 11 – Diane Baum 


 
5. Statement of Warrants  


 
6. FYI   


 
7. Adjourn  (8:30) 







 
At ABRSD, our mission is to develop engaged, well-balanced learners through collaborative, caring relationships. 


WELLNESS     -     EQUITY     -     ENGAGEMENT 


 
 
For Your Information 


 Thank you to a parent, Your Cause, LLC and matching funds from Pfizer for $100  for  RJ Grey Junior 
High student activities 


 Acton and Boxborough 2020 Election Calendars 
 Monthly Student Enrollment, 2/1/2020 
 Superintendent’s Letter regarding Next Phase for Lower Fields Turf Facility 
 Supporting Children with Food Allergies at School, 2/26/20 Speakers: Jennifer LeBovidge, PhD and 


Michael Pistiner, MD, MMSc, Asthma and Allergy Foundation of America 
http://asthmaandallergies.org/wp-content/uploads/2020/02/FebruarySpeakerSeriesFlyer.pdf 


 
 
 
Public Participation 


Per policy BEDH, members of the public may speak for up to 3 minutes on items not included on this agenda. 
Comments regarding items on the agenda should be made during that part of the meeting. Typically, the 
Committee/Administration will not respond to comments during public participation.   


 
 
 
 
 
 
NEXT MEETINGS:  
 


 March 5  – ABRSC Meeting at 7:00 p.m. in the Admin Building Auditorium  
 Acton Town Meeting begins on Monday, April 6 
 Boxborough Town Meeting begins on Monday, May 11 


 
 


 
 
 
 


Posted on 2/7/2020 at 4:00 p.m. 
Reposted on 2/10/20 at 3:50 p.m. 


to add *4.3.2. VOTE to Authorize the District to Enter into and be Bound by the PSBA 
Reposted on 2/11/20 at 3:30 p.m.  


to add *3.2.2.  FY21 State Aid Update and *4.2. Director of Special Education Search Update 
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Acton-Boxborough Education Association
Contract Summary 2020-2023


February 13, 2020


Negotiation Process


• Full School Committee
Charter Subcommittee
Establish negotiation boundaries, priorities


• Points of reference


Compensation (internal/external equity)


Working Conditions (internal/external comparisons)
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Negotiations Membership, Calendar
School Committee Negotiations Subcommittee
Amy Krishnamurthy, Tessa McKinley, Paul Murphy, John Petersen
and administrators Marie Altieri, Andrew Shen


ABEA Negotiations Committee:Marc Lewis, Mike Balulescu, Amy Maciel, Gabby 
Berberian, Kristen Kilcommins, Jill Neuman, Tracy Hodsdon, Martha Bethel, June 
Montepeluso, Jen Pratt, Carolyn Imperato, Shelagh Conway, Meghan Giannetto, 
Anthony Zeese, Peter Montalbano, Mike Romano, Patti Sears, Diane Spring


Oct 2019 began series of ABEA/NSC meetings


27 Jan agreement reached ABEA/NSC


6 Feb School Committee executive session review


11 Feb ABEA vote


13 Feb School Committee open meeting discussion and vote
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Professional Learning:
Course Credits and Reimbursement


Goal: Align coursework with improved teaching 


� Limit courses eligible for reimbursement and salary schedule
Third party on‐line courses not qualified


� Increase annual course reimbursement


Per teacher:  $800 ‐‐> $1,200 
Budget:  $36,000 ‐> $75,000
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Attendance, Continuity of Operations


Goals: Maximize teacher attendance, smooth retirement transitions 


• Four contract changes


� Unused personal days will roll into sick days for future use replacing “use 
them or lose them”


� Teachers providing December retirement notification will qualify for a sick 
leave buy back. Estimated annual budget impact: $50,000. 


� Personal Days requested during the first and last week of school and Mondays 
or Fridays in May or June will require additional justification


� Sick days will be identified as Sick (employee) or Sick (Family Member)


Contract changes are expected to reduce absences and reduce 
the disruption associated with substitute teachers
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Compensation: Salaries & Benefits


Goal: Improve competitiveness of AB salaries, equity through career


• Changes


� Increase mid‐career salaries (Supermax changes)


� Increase  COLA


• Benefits unchanged in this contract cycle
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Compensation: Supermax
Goal: Equity through career


Changes


� Simplify Supermax $1,000 per year at all steps except


� Teachers in steps 13‐17 receive $2,000 (an additional $1,000)


AB teachers in mid‐career will have salaries more comparable to peer     
districts. 


Estimated annual budget impact: $128,000 


plus a one‐time impact of $24,000
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Compensation: Salary Comparison


Supermax change improves mid‐career equity
8


Red = Current AB


Black = AB with 
additional 
Supermax
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Compensation: Cost of Living Adjustment
• Goal: To remain competitive and hire and retain high quality teachers.


• COLA


FY21 1.5% + 0.7% carryover from FY20 split year
FY22 2.5%
FY23 2.5%


• Total Salary Costs
Include  COLA plus 2.5% steps and lanes
minus savings from retirement salary reductions


• Total Salary cost is mitigated by end of early retirement incentive
(average $400,000 per year will no longer be in budget)
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Other Contract Changes ‐1
• All teachers will receive Anti‐Bias training and Universal Design for 


Learning


• Calendar ‐ Friday before Labor Day can have school if first day of 
school is on a Wednesday


• Clean up items no longer relevant and restructure order of contract.
Move Grievance language later in the contract
Removed: Assessment Guidelines, Sabbaticals, Telephones,
Use of school for personal business (not allowed by Ethics)
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Other Contract Changes ‐2
• Update Transfer/Vacancy language. Principals have final say over 
teacher assignment in their school.


• Reimburse teachers $200 if they pack and move classrooms


• Chaperone Stipend $25 per hour


• Consistent tutoring rate e.g. Drop‐in centers   $50 per hour


• Alignment of stipends in Schedule B


• Job Shares removed from Contract


• Clarification of childrearing and discretionary leaves
11


ABEA ‐ ABRSD Negotiation Conclusion


The proposed agreement meets the objectives of incenting better 
education and providing competitive compensation. The School 
Committee and the communities of Acton and Boxborough should 
support the agreement.
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FY2020 –
Q2 Financial Highlights


Dave Verdolino, Director of Finance
February 13, 2020


1


ABRSD
2


Revenue Projections ($ in 000s)
Significant Projected Yearend Variances


* Est. $200K from interest earned from bond proceeds


** Total FY2019 Revenue Surplus was $772K;


Potential additional $100K from state (FY19 supplement) 
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 $-  $100  $200  $300  $400  $500


All Revenues **


Investment Income*


Medicaid Reimb.


Charter Aid
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Expenditure Projections ($ in 000s)
Significant Projected Yearend Variances


Salaries $ (264) – will improve by yearend


Fringes (54) – minimal variation expected


Facilities 133  – will improve by yearend


OOD Tuition (400) – monitoring; offset with CB


Assessments (57) – minimal variation expected


All Expenditures $ (631) – yearend to be addressed;
Other categories (not projected here) will have turnbacks


Total FY2019 Expenditure Variance (turnback) was $473K
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Out-of-District Tuitions ($ in 000s)


FY20 Budget $ 7,655
Impact of new placements $ 1,032
Impact of program withdrawals $  (646)
Net cost of changes in services $     14
FY20 Projected $ 8,055


Circuit Breaker, beginning of year $ 2,396
FY20 Reimbursement (preliminary est.) $ 2,789
FY20 Budgeted Use of Circuit Breaker $ 2,800
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Q2 – Still Very Early in the “Race”


No animals were harmed in the posting of this meme.
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Date: February 13, 2020 
To: Superintendent, School Committee 
Re: FY2020 – Q2 Financial Update 
 
This memo outlines items of significance relating to the second quarter of Fiscal Year 2020 (FY20), 
based on year-to-date financial transactions posted in Munis and other relevant information. 
 
FY20 Revenues 
Revenue projections from Q2 can be made more authoritatively this early in the year than 
expenditures, as the basis for a year’s worth of transactions is clearer.  A summary of FY20 
projected revenue at yearend through Q2 (with comparable variances from FY19) is as follows: 
(amounts in $000s) 
         ----------Through 2nd Quarter---------- 


     FY20 FY20  FY20  FY19 
     Budget  Actual  Projected Projected 


STATE AID –       Y-T-D  Variance Variance 
Foundation Aid (Chapter 70)  $ 15,187  $   7,590 $       (2) $        54 
Regional Transportation Aid       1,907   -  -         194 
Charter School Reimbursement           30            33          58            (2) 
 


REGIONAL ASSESSMENT – 
Acton     $ 61,235 (84.16%) $ 30,618  -  - 
Boxborough       11,522 (15.84%)      5,761  -  - 
 


OTHER REVENUES – 
Medicaid Reimbursement  $      200  $        28          50  - 
Earnings on Investments          200          134        268        194 
Rental Income      -    -            8  - 
Miscellaneous              10            13  5            7 
 


APPROPRIATED FROM E&D $      690          690  -  - 
 
TOTALS as of Q2    $ 90,982  $ 44,868 $     387 $     447 
Variances per Q1 Report       $     188 $     429 
 
The final FY20 revenue variance should be less than has been experienced in recent years.  Not 
included in the above figures for FY20 is the expectation for additional FY2019 (not a typo) 
transportation aid resulting from a supplemental budget authorization passed more than six 
months after the close of the preceding fiscal year; the state has indicated that these additional 
funds should be accounted for as FY2020 revenue.  We will continue to monitor projections of 
Medicaid reimbursements and investment income, the two categories of revenue with the 
greatest potential for volatility impacting the District’s overall financial position. 
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FY20 Expenditures 
Below is a summary of FY20 expenditures by major Character Code (CC) groupings; 
comparative variances through Q2 are presented for both FY20 and FY19: 
(amounts in $000s) 
       --------------------Through 2nd Quarter-------------------- 
     FY20  FY20  FY20  FY20  FY19 
     Budget Actual  Projected Projected Projected 
       Y-T-D  Yearend Variance Variance 
           under/(over) 


Salaries (CC 01-14)  $59,383 $28,277 $59,647 $ (264) $ 474    
Fringes (15-23)     13,552   10,044   13,606      (54)    464    
Instruction (24-26)      2,185     1,450      2,185         -              - 
Capital/Debt (27-29)      3,274     2,303     3,274         -         -    
Facilities (30-32, 37, 42, 44)     2,912     1,435     2,779      133     (17)   
Legal (34)          140          20          89        51       32 
Admin (35, 40, 43)      1,175        849     1,175         -         - 
Athletics (36)            78          51          78         -         - 
Transportation (38-39)      2,790     2,489     2,830      (40)  (110)   
Special Ed Tuition (41), net of CB   4,855     1,435     5,255    (400)     98    
Assessments/Other (48-49)        638        436        695      (57)     (1)   
 
Total Operating Expenditures $90,982 $48,788 $91,613 $ (631) $ 942   
       
Notes to Selected Categories: 
Salaries – The projected swing in Q2 salary cost variance between years is the greatest 
contributing factor to our belief that the District’s budget turnback for FY2020 will 
underperform recent years.   
 
Projected FY20 salaries exceed budget from the hiring of two new Special educators and an 
English language teacher after the start of the year to meet the needs of additional students who 
moved into the District, as well as several special education assistants for the same reason.  
Further, the FY20 budget allocations for both substitutes and overtime were tightened, but as of 
this point, both categories are projected to be over budget.  These circumstances have all been 
addressed in the District’s FY2021 Recommended Budget. 
 
Typically, salary projections at this time of year tend to be conservative and become more 
favorable as encumbered and prorated estimates give way to actual experience.  To help ensure 
that this happens, the District is taking proactive steps to minimize the need and expenditure for 
overtime during the remainder of the fiscal year. 
 
Fringes – The FY20 budget for employee and retiree health insurance is much closer to actual 
than the previous year, which was the first under the District’s new high-deductible HSA plan 
and, accordingly, benefitted from an underestimate in the number of employees who would opt 
for that lower-premium option.  FY20 projected is about 1% higher than budget, and reflects the 
additional new staff (per comment on Salaries, above) hired during the fiscal year.    
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Capital/Debt – While several individual projects in the Capital Improvement Program (CIP) plan 
are projected to experience favorable variances to budget, the District intends to use the 
surpluses from those individual projects to fund projects that otherwise would have been 
budgeted in FY21.  In this way, the impact of level-funding the FY2021 capital budget will be 
softened, and we can maintain the overall scope and timing as presented in the original CIP plan.  
 
Facilities – The favorable projection for facilities costs is largely due to utilities savings, 
including revenue from solar power generation. 
 
Special Ed Tuition – The preliminary review of special education student tuition costs shows a 
projection of $400K higher costs than budgeted, an amount which presages the $459K increase 
(FY20 budget to FY21 budget) per the Budget Saturday presentation of the FY2021 
Recommended Budget.  This variance assumes the use of $2.8 million of Circuit Breaker 
funding, as budgeted. 
 
Special Education Director Debbie Dixson and I are performing a more detailed analysis of this 
variance, and I will present a more thorough explanation of this cost category and its impact on 
the FY20 budget. 
 
Assessments - This variance, representing the DESE’s update of estimated charter school tuition 
costs by district, is offset by the increase in estimated charter school reimbursement aid shown 
in the revenue section (page 1) of this memo. 
 
Overall, the expenditure variance swing between Q2 FY2019 to Q2 FY2020 is over $1.5 
million.  At this point, the net projected variance for FY2020 at yearend is as follows: 
  Revenues  $  387K     (0.4%) 
  Expenditures     (631)K  (-0.7%) 
   Net Variance  $ (244)K   
 
This quarterly report represents the first overall projection of the District’s finances for FY20, 
and carries a customary amount of conservatism.  I expect more favorable results as categories 
are continually analyzed, District efforts (e.g., overtime reduction) quantified, and unidentified 
revenues (e.g., state supplemental appropriation) posted when received.     
 
 
FY21 Budget Process 
The School Committee took its final budget vote (per the Regional Agreement) at the February 
6 meeting, subject to reconsideration once the new school bond is issued (expected in late 
February) to adjust the estimated first year debt service (included in the February 6 vote) to the 
actual amounts from the bond sale. 
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FY2021 Update – State Aid/Hold Harmless 
The Governor’s FY2021 budget release in January reflected, as expected, the first year impact of 
the Student Opportunity Act (SOA), which calls for an addition of $1.4 billion of new 
Foundation Aid (before inflation) over the next seven years.  Also as expected, because of the 
District’s “Hold Harmless” status (as we have discussed publicly), Acton-Boxborough will not 
receive any new Foundation Aid (which is different from total Chapter 70 Aid), but instead will 
receive an additional $30 per student Minimum Aid ($158,820), as set forth in the SOA.   
 
Below is a comparative overview of the District’s financial position with respect to Chapter 70 
Aid and the SOA: 
       (Voted Budget) (Cherry Sheet) 
       FY20 Final  FY21 Governor Difference 
FOUNDATION BUDGET – 
District Foundation Enrollment (# of students)  5,429    5,294           - 135(-2.5%) 


Average Foundation Budget per Pupil          $10,593          $11,007                     $414 ( 3.9%) 
(a)  Total District Foundation Budget  $ 57,507,919  $ 58,269,617  $  761,698 ( 1.3%) 
 
REQUIRED LOCAL CONTRIBUTION – 
(b)  Total Acton plus Boxborough  $ 45,085,137  $ 46,442,298  $ 1,357,161 
 
CHAPTER 70 AID – 
(a) – (b)  Chapter 70 Foundation Aid (c) $ 12,422,782  $ 11,827,319  $ (595,463) 
 
Total Chapter 70 Aid (d)   $ 15,185,311  $ 15,344,131  $  158,820 
 
Hold Harmless Aid (d) – (c)   $   2,762,529  $   3,516,812  $  754,283 
 
The decrease in District enrollment (from October 1, 2018 to October 1, 2019) prevented the 
District from benefitting from the SOA in terms of reducing its Hold Harmless (HH) Aid.  Once 
HH Aid is reduced to zero, the District would receive additional Foundation Aid, which is the 
ultimate goal for most districts under the SOA.   
 
The “what if” calculation is complex, but using simple terms and assumptions, had the District’s 
Foundation Enrollment been level between years above, our Foundation Budget would have 
increased by nearly $1.5 million (133 students times $11,007) and, due to minor related 
increases to required local contributions by both member towns, Hold Harmless would have 
been reduced to about $2,050,000.  Thus, future enrollment - in large measure - holds the key to 
A-B’s economic benefit from the SOA. 







































DOUGLAS & GATES ELEMENTARY 
SCHOOLS
REVIEW OF EXTERIOR DESIGN CONCEPTS 


ACTON-BOXBOROUGH REGIONAL SCHOOL DIST RICT
29 JANUARY 2020


PREPARED FOR







1 REVIEW OF EXTERIOR DESIGN CONCEPTS
 » 5% Glazing Reduction
 » Building Soffits & Trim
 » Exterior Material Selection


AGENDA /


SBC MEETING FOCUS
 » January 29, 2020: Exterior Design Concepts
 » February 12, 2020: Interior Color Theory
 » February 26, 2020: Learning Commons & Media 


Center
 » March 11, 2020: Cafeteria & Classrooms
 » March 25, 2020: Design Development Review


DESIGN DEVELOPMENT MILESTONES
 » March 25, 2020: DD Pricing Set to Estimators
 » April 7, 2020: Septic and Enabling Early Pack-


age
 » April 22, 2020: DD Estimates Due
 » April 29, 2020: SBC Approval to submit DD
 » April 30, 2020: MSBA DD Submission


REVIEW OF EXTERIOR DESIGN CONCEPTS   /    29 JANUARY 2020DOUGLAS & GATES ELEMENTARY SCHOOLS







2' 
- 8


"


8' 
- 0


"


REDUCE CURTAINWALL GLAZING 
HEIGHT AT MEDIA CENTER


LOWER CURTAINWALL GLAZING 
HEIGHT AT EAST STAIR


RAISE SILL HEIGHT IN 
BREAKOUT ROOMS, TYP.


8' 
- 8


"
REMOVE WINDOWS AT BACK 


OF HOUSE CORRIDOR
REDUCE NORTH WINDOWS AT CLASSROOMS, TYP.


8' - 4"


11
' - 


6"
2' 


- 6
"


13' - 6" REDUCE WINDOW HEIGHT, RAISE SILL HEIGHT, TYP.


INCREASE WINDOW WIDTH, TYP.


7' 
- 0


"


REDUCE GYM ENTRY GLAZING HEIGHT
REDUCE GYM WINDOW HEIGHT (RAISE SILLS), TYP.


0 2' 4' 8'


© 
Co


py
rig


ht 
Ar


ro
ws


tre
et 


Inc
.


8/1
9/2


01
9 1


2:5
3:1


8 P
M


Douglas and Gates Schools      75 Spruce Street, Acton,
MA 01720    //    18041.00


Unnamed    //    08/19/19    //    Author


5% GLAZING REDUCTION - NORTH ELEVATION


5% GLAZING REDUCTION - SOUTH ELEVATION


2' 
- 8


"


8' 
- 0


"


REDUCE CURTAINWALL GLAZING 
HEIGHT AT MEDIA CENTER


LOWER CURTAINWALL GLAZING 
HEIGHT AT EAST STAIR


RAISE SILL HEIGHT IN 
BREAKOUT ROOMS, TYP.


8' 
- 8


"


REMOVE WINDOWS AT BACK 
OF HOUSE CORRIDOR


REDUCE NORTH WINDOWS AT CLASSROOMS, TYP.


8' - 4"


11
' - 


6"
2' 


- 6
"


13' - 6" REDUCE WINDOW HEIGHT, RAISE SILL HEIGHT, TYP.


INCREASE WINDOW WIDTH, TYP.


7' 
- 0


"


REDUCE GYM ENTRY GLAZING HEIGHT
REDUCE GYM WINDOW HEIGHT (RAISE SILLS), TYP.


0 2' 4' 8'


© 
Co


py
rig


ht 
Ar


ro
ws


tre
et 


Inc
.


8/1
9/2


01
9 1


2:5
3:1


8 P
M


Douglas and Gates Schools      75 Spruce Street, Acton,
MA 01720    //    18041.00
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5% GLAZING REDUCTION - NORTH ELEVATION


5% GLAZING REDUCTION - SOUTH ELEVATION


5% GLAZING REDUCTION
DESIGN DEVELOPMENT
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BUILDING SOFFITS & TRIM
VE REDUCTIONS


MEDIA CENTER ROOF (BEFORE) MEDIA CENTER (AFTER)


MAIN ENTRY (BEFORE) MAIN ENTRY (AFTER)
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EXTERIOR MATERIAL SELECTION
BRICK, MASONRY & PRECAST


BRICK AND PRECAST CONCRETE AT FRONT ENTRY BRICK AND PRECAST CONCRETE AT KINDERGARTEN ENTRY


GLAZED BRICK AT ENTRIES GLAZED BRICK AT ENTRIES
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EXTERIOR MATERIAL SELECTION
BRICK, MASONRY & PRECAST


ENTRY ENTRY


BRICK DETAIL


BRICK


PRECAST CONCRETE


GLAZED BRICK
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EXTERIOR MATERIAL SELECTION
METALS & COMPOSITES


COMPOSITE MATERIAL AT CAFETERIA CORRUGATED METAL AT PARAPET AND MECHANICAL 


ALUMINUM SHINGLES AT ADMINISTRATION (NO COLOR SHOWN YET) ALUMINUM SHINGLES AT ADMINISTRATION
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ALUMINUM COMPOSITE MATERIAL (ACM)


CAFETERIA ADMINISTRATION


CORRUGATED ALUMINIUM


ALUMINUM SHINGLES


COMPOSITE PANELS


EXTERIOR MATERIAL SELECTION
METALS & COMPOSITES
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OVERALL
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CONSIGLI PRESENTATION







CONSIGLI UPDATE
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SKANSKA PRESENTATION







Gates Elementary Modular Classrooms 
Typical 2- Classroom and 1-Classroom Units


(Restrooms not included sizes will vary depending on vendor)







Gates Elementary Modular Classroom Location Option #1a
(Modular Units at a 20’ setback.) G0.02 Drawing View







Gates Elementary Modular Classroom Location Option #1a
(Modular Units at a 20’ setback.) Google Earth View







Gates Elementary Modular Classroom Location Option #1b
(Modular Units at a 10’ setback) G0.02 Drawing View







Gates Elementary Modular Classroom Location Option 1b
(Modular Units at a 10’ setback) Google Earth View







Gates Elementary Modular Classroom Location Option 2a
(Modular Units at a 20’ setback) G0.02 Drawing View
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(Modular Units at a 20’ setback) Google Earth View







Gates Elementary Modular Classroom Location Option 2b
(Modular Units at a 10’ setback) G0.02 Drawing View







Gates Elementary Modular Classroom Location Option 2b
(Modular Units at a 10’ setback) Google Earth View



































 
 
 
 
 
 
 
 
 
 


Supporting Children with Food Allergies at School:  
Strategies to Promote Safety, Inclusion, and Confidence  


 


Presented by: 
Jennifer LeBovidge, PhD, psychologist in the Food Allergy Program  
at Boston Children's Hospital and assistant professor in psychology at  


Harvard Medical School and  
Michael Pistiner, MD, MMSc, Director of Food Allergy Advocacy, Education and 


Prevention, MassGeneral Hospital for Children, Food Allergy Center 
 


 
 


When: Wednesday, February 26, 2020, 7:00 – 8:00 p.m. 
Where: Newton-Wellesley Hospital, Bowles Conference Center,  


Shipley Auditorium, 2014 Washington Street, Newton, MA (use West Entrance) 
 


Two experts in the field will present information and strategies to keep children  
safe, support social inclusion, and promote positive coping with food allergy  


in the school setting. Q&A will follow. 
 
To reserve your seat, email events@aafane.org with your name, phone number and number attending, using 
subject line: “February Speaker Series;” call us at 781-444-7778; or visit asthmaandallergies.org.  
 


 
 



https://forms.gle/zRsSfv8LbgTNgXrf6

https://forms.gle/zRsSfv8LbgTNgXrf6

mailto:events@aafane.org

http://asthmaandallergies.org/




